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Republic of Latvia

Cabinet

Regulation No. 212

Adopted 3 March 2009

Regulations Regarding the Unemployment Allowance During Occupational Training, Retraining and Raising of Qualification and During Obtaining of Informal Education
 

Issued pursuant to 

Section 4, Paragraph three of the

Support for Unemployed Persons and 
Persons Seeking Employment Law

 

1. These Regulations prescribe the amount of the unemployment allowance during occupational training, retraining and raising of qualification and during obtaining of informal education (hereinafter – training), as well as the procedures for granting the allowance.

 

2. The State Employment Agency (hereinafter – Agency) shall grant an allowance for unemployed persons during the training. 

 

3. The amount of an allowance during training shall be LVL 70 for each calendar month. 

 

4. The amount of an allowance for an incomplete calendar month of the training shall be calculated in proportion to the number of calendar days during the training.

 

5. The amount to be disbursed for an unemployed person during training shall be calculated and disbursed by the educational establishment carrying out the training on the basis of the agreement of the Agency and the educational establishment regarding the organising of training for unemployed persons and order of the educational establishment regarding the inclusion of the unemployed person amongst the educatees. 

 

6. The unemployment allowance shall be disbursed once in a calendar month during training.

 

7. The allowance shall also be disbursed for the time period, when the training is not attended due to a justifiable reason and the unemployed person has submitted a document approving the referred to reason to the educational establishment on the next day after the termination of this reason.

 

8. Failure to attend training shall be considered as justified, if: 

8.1. a temporary work disability has occurred for an unemployed person;

8.2. an unemployed person is caring for a sick child;

8.3. on the basis of a summons, an unemployed person attended a summoning institution, the Office of the Prosecutor, a court or participates in the sitting of a court as a lay judge;

8.4. failure to attend training (up to two days) is connected with the death of kin in a direct line or spouse;

8.5. there are other objective circumstances not dependent on the will of an unemployed person.

 

9. If training is missed without justification, the allowance shall not be disbursed to the unemployed person for the time period during which he or she missed the training. 

 

10. If an unemployed person misses 10 training days in succession without justifiable reason, disbursement of allowance shall be terminated.

 

11. If an unemployed person submits a document to the educational institution approving absence due to justifiable reasons, the disbursement of the allowance shall be renewed for the unemployed person which was terminated in accordance with Paragraph 10 of these Regulations.

 

12. If an unemployed person has been deleted from the list of educatees by the order of the educational establishment or has lost the status of unemployed person, the disbursement of the unemployment allowance shall be terminated.

 

13. An unemployed person shall compensate all the amount of an allowance received during the training if he or she has been deleted from the list of educatees by the order of the educational establishment or has lost the status of unemployed person or if the Agency determines that the unemployed person has provided false information in order to acquire or maintain the status of unemployed person.

 

14. If an unemployed person fails to voluntarily reimburse the  unduly received allowance during training, the Agency has the right to recover the relevant amount by judicial process in accordance with the procedures prescribed by the Civil Procedure Law.

 

15. The Agency shall, on the basis of the account submitted by the educational establishment, transfer the funds necessary for the disbursement of allowances to the educational establishment in accordance with the procedures specified in the agreement referred to in Paragraph 5 of these Regulations.

 

16. These Regulations are applicable from 1 March 2009.

 

 

Prime Minister 


I. Godmanis

 

Minister for Welfare 


I. Purne
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