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Republic of Latvia

Cabinet

Regulation No 995
Adopted 20 December 2005

Regulations On the System of Work Remuneration and Qualification Levels of Civil Servants, Employees and Officials of Institutions of Direct Administration and Employees of the Central Electoral Commission and the Central Land Commission, as well as Allowances and Compensation for Civil Servants
Issued pursuant to

Section 23, Paragraphs one and two;

Section 24, Paragraph two;

Section 36, Paragraph two; Section 37, Paragraph six

of the Law on the State Civil Service,

Section 62, Paragraph five of the Labour Law,

Section 11, Paragraph one of the Public Agency Law,

Section 19, Paragraph one

of the Diplomatic and Consular Service Law

[31 October 2006]
I. General Provisions

1. These Regulations prescribe the system of work remuneration (a monthly salary (monthly earnings), additional payments and bonuses) and procedures for the determination of qualification levels of civil servants, employees and officials of institutions of direct administration and employees of the Central Electoral Commission and the Central Land Commission, as well as the amount and procedures for the receipt of allowances and compensation for civil servants.

[27 June 2006]
2. A monthly salary (monthly earnings) (hereinafter — a monthly salary) to a civil servant, employee and official who performs office (work) duties for a part-time working day (working week) shall be paid in proportion to the time period of the performance of such duties.

3. A civil servant, employee and official shall not receive work remuneration for a time period during which they, without a justified reason, do not perform their office (work) duties.

4. Average earnings of a civil servant, employee and official shall be calculated only from the work remuneration.

4.1 These Regulations shall not apply to those employees who are employed in Republic of Latvia diplomatic and consular missions in foreign states and who are not taxpayers in the Republic of Latvia. The work remuneration of the referred to employees shall be determined in accordance with the specifics of the labour market of the relevant state and the budget possibilities of the institution.

[19 December 2006]

II. Procedures for the Determination of a Monthly Salary and Qualification Level
5. In order to determine the monthly salary of a civil servant, employee and official, the position of the civil servant, employee and official shall be classified in accordance with Cabinet Regulation No. 310 of 3 May 2005, Regulations On the Position Classification System and Procedures for Position Classification in State Institutions of Direct Administration, and the position family and level shall be determined. On the basis of the position family and level, the corresponding group of the monthly salary shall be determined (Annex 1).

5.1 Proposals regarding changes to the position family and division of levels, as well as the relevant monthly salary groups shall be examined by the State Sector Work Remuneration Commission.

[2 May 2007]

6. The head of an institution or his or her authorised official shall, within the monthly salary range provided for the relevant qualification level and monthly salary group in Annex 2 of these Regulations, determine the monthly salary of a civil servant, employee and official in correspondence with the group of the monthly salary and the qualification level determined for the position of the civil servant, employee or official.

[19 December 2006]

6.1 For medical practitioners whose monthly salary is determined in conformity with the volume of work (number hours per month), the actual monthly salary shall be calculated by multiplying the monthly salary with the actual number of hours worked and dividing the acquired multiplication with the work remuneration rate corresponding number of hours.

[2 May 2007]

7. The monthly salary of the head of an institution shall be determined by the minister, but that of the director of the State Chancellery and the head of the State Civil Service Administration — by the Prime Minister.

8. One of six qualification levels shall be assigned to a civil servant, employee and official, for the determination of which the following individual assessment criteria (Annex 3) shall be applied:

8.1. performance of office duties or work determined in correspondence with the annual assessment of the activities of a civil servant, employee and official and the results thereof in accordance with Cabinet Instruction No. 2 of 13 February 2001, Activities of a Civil Servant and Procedures for the Assessment of the Results thereof, (hereinafter — the Instruction). In respect of occupation groups (for example, medical practitioners, social work specialists, teachers), to which due to the specific nature of work it is impossible to apply the Instruction to full extent, the sectoral ministry or the institution of direct administration, after co-ordination with the sectoral ministry, on the basis of the main principles included in the Instruction and retaining the assessments of the activities of a civil servant and the results thereof (A, B, C, D, E) specified in Paragraph 13 of the Instruction, a corresponding assessment procedure may be developed. The work performance of persons engaged in manual work shall be assessed during an interview, with the participation of the employee and his or her direct manager. The work assessment shall be reflected in an assessment protocol signed by the employee and his or her direct manager, and the head of the institution. If a problem situation occurs, the matter shall be solved by inviting a personnel management specialist of the institution; or
8.2. the time period of employment in the civil service (institutions of direct administration, courts, the Prosecutor’s Office, the State Audit Office, State undertakings and non-profit-making incorporated companies and other State or local government institutions which have been reorganised into institutions of direct administration, the Central Electoral Commission, the Central Land Commission, the Saeima, the National Armed Forces (paid employment, service, except for mandatory military service)).

[27 June 2006]
9. The qualification level of a civil servant, employee and official shall be determined in conformity with the individual assessment coefficient in accordance with Annex 4.

[27 June 2006]
9.1 If a civil servant, official and employee has work experience in the civil service and he or she is appointed or transferred to another position in the same or another institution of direct administration and in respect of him or her:

9.1.1. a probation period has been determined, then during the probation period the qualification level specified in Annex 4, Line one of the Table shall be applied to him or her in conformity with the time period that the person has been employed in the civil service. Upon the expiration of the probation period, the qualification level shall be determined in conformity with the assessment of his or her activities and the results thereof and the time period that the person has been employed in the civil service;

9.1.2. no probationary period has been determined and a qualification level has been assigned in the previous position, the last qualification level assigned shall be applied. If place of work has been changed, then the assigned qualification level shall be certified with a statement from the previous place of work regarding the length of period of work in such place of work and the qualification level assigned to the civil servant, employee or official; or

9.1.3. no probation period has been determined nor any qualification level assigned in the previous position, the qualification level specified in Annex 4, Line 1 of the Table in conformity with the time period of employment in the civil service shall be applied and not later than in 6 months his or her activities and the results thereof shall be assessed, as well as the corresponding qualification level determined.

[27 June 2006; 19 December 2006]
9.2 If a civil servant, official or employee returns from a long-term justified absence (for example, parental leave, studies, illness), in respect of him or her:

9.2.1. the last qualification level assigned shall be applied (if such has been assigned) and not later than in 6 months his or her activities and the results thereof shall be assessed, as well as the corresponding qualification level determined; or

9.2.2. the qualification level specified in Annex 4, Line 1 of the Table in conformity with the time period of employment in the civil service shall be applied, if such had not been assigned, and not later than in 6 months his or her activities and the results thereof shall be assessed, as well as the corresponding qualification level determined.

[27 June 2006; 19 December 2006]
10. If a civil servant, official and employee do not have any work experience in the civil service and, upon the commencement of work in an institution of direct administration, in respect of him or her:

10.1. a probation period has been determined, then during the probation period the 1st qualification level shall be applied to him or her. Upon the expiration of the probation period, his or her activities and the results thereof shall be assessed and the corresponding qualification level determined; or

10.2. no probation period has been determined (applies only to an employee), then initially the 1st qualification level shall be applied to him or her and not later than in 6 months his or her activities and the results thereof shall be assessed, as well as the corresponding qualification level determined.

[27 June 2006]
11. If the work experience of a civil servant, employee or official in the professional field, upon taking up a position, is at least 3 years long and such experience is essential in order to perform the functions of the institution (to achieve the aims of the institution), but he or she does not have any experience in the civil service, the head of the institution, upon the expiry of the probation period, in exceptional cases with a substantiated decision shall equate the work experience of the civil servant, employee or official in the professional field to the work experience in the civil service.

11.1 If a civil servant, employee or official upon taking up a position has work experience in local government institutions in the professional field, which is essential in order to perform the functions of the institution (to achieve the aims of the institution), but he or she does not have any experience in the civil service, the head of the institution, upon the expiry of the probation period, with a substantiated decision shall equate the work experience of the civil servant, employee or official in the professional field to work experience in the civil service.

[19 December 2006]

11.2 If a civil servant, employee or official does not have work experience in the civil service or it is negligible, but the relevant person performs such position duties the fulfilment of which requires complex solutions, or prepares and takes complex decisions, which are essential in order to perform the functions of the institution (to achieve the aims of the institution), the head of the institution, taking into account the duties of the position of the civil servant, employee or official or the annual assessment of the fulfilment of activities, or the assessment after the end of the probation period (if the assessment is A), with a substantiated decision shall determine the monthly salary for the position in conformity with the monthly salary group within the range provided for the whole of the qualification level.

[19 December 2006]

12. The qualification level shall be assigned to a civil servant, employee and official by the head of the institution or his or her authorised official; to the head of an institution — by the minister; to the director of the State Chancellery and the head of the State Civil Service Administration — by the Prime Minister; advisory officials — by the Prime Minister, Deputy Prime Minister or minister.

[19 December 2006]

13. The qualification level of a civil servant, employee and official shall be reviewed at least once a year taking into account the annual assessment of the office duties or work performance of the civil servant, employee and official. Every year the head of an institution shall determine the deadline for the annual assessment of the activities and the results thereof of civil servants, employees and officials and for the revision of their qualification levels. If the annual assessment is:
13.1. equal or higher than in the previous year, the qualification level shall be reviewed in accordance with Paragraphs 8 and 9 of these Regulations; or

13.2. lower than in the previous year, the relevant qualification level shall be granted without reducing the previously specified monthly salary.

[27 June 2006; 2 May 2007]
14. For the work that is possible to be standardised, a piecework salary may be determined for an employee. A piecework salary shall be determined by using the following formula:

I = Tl x Nl x A, where

I — a piecework salary in lats;

TI — an hourly rate in lats corresponding to the relevant qualification level and group of salary. Such rate shall be determined by dividing the monthly salary that is determined in conformity with Paragraph 6 of these Regulations by the average number of working hours per month in the relevant calendar year;

NI — the work norm in hours for one unit of measurement of the work load to be performed; and

A — the workload performed in the units of measurement (conforms to the units of measurement employed in the calculation of the work norm).

15. [19 December 2006]

[27 June 2006; 19 December 2006]
III. Additional Payments and Bonuses
16. For the performance of the duties of a position under conditions of increased work intensity, a civil servant and official shall receive an additional payment of up to 20% of the monthly salary determined for him or her, if the following activities are envisaged to be performed in the subsequent period of time:

16.1. exceptional and unforeseen tasks within a short period of time, which cause additional load;

16.2. planned tasks within a reduced time period; or

16.3. other functions and tasks determined by the head of the institution, in addition to those specified in the job description.

17. A civil servant of the specialised State civil service of the State Revenue Service shall receive the following:

17.1. for the special service rank — in accordance with Annex 5 of these Regulations; and

17.2. an additional payment for the performance of service duties together with a service dog — up to 20% of the monthly salary determined for the civil servant and employee.

[27 June 2006; 19 December 2006]
18. For the work in special circumstances associated with an increased risk to his or her safety or health (Annex 6), an employee, a civil servant and employee of the State civil service of the State Forest Service, Road Transport Inspectorate, State Revenue Service, State Probation Service shall receive an additional payment of up to 25% of the monthly salary determined for them. The head of the institution shall determine the specific conditions for the granting and amount of additional payments.

[27 June 2006; 31 October 2006; 19 December 2006]
18.1 A civil servant and employee of the State Revenue Service in accordance with Annex 9 of these Regulations shall receive an additional payment in the amount of up to 20% of the monthly salary determined for him or her for work under conditions of increased responsibility.

[19 December 2006]

19. For additional work, except for the performance of the duties of an absent employee or a vacant position (work) in addition to the direct duties of employment, an employee shall receive an additional payment of up to 20% of the amount of the monthly salary determined for him or her.

20. For the performance of the duties of an absent civil servant and employee or a vacant position (work) in addition to the direct duties of office (work), a civil servant, employee and official shall receive an additional payment of up to 40% of the monthly salary determined for him or her. The amount of the additional payment determined may not exceed the monthly salary of the absent civil servant and employee or of the vacant position.

21. If several additional payments have been determined for a civil servant, employee or official for the performance of the duties of absent civil servants and employees or vacant positions (work) in addition to the direct duties of employment, the total amount of the additional payments may not exceed 40% of the monthly salary determined for him or her. If several civil servants, employees and officials perform the duties of an absent civil servant, employee and official or a vacant position (work), the total amount of the additional payments may not exceed the monthly salary of the absent civil servant, employee and official or the vacant position.

[27 June 2006]
22. For the performance of the same duties, a civil servant and official may not concurrently receive an additional payment both for the performance of additional duties and the performance of the duties of the position under conditions of increased work intensity.

22.1 An employee may not for the performance of one and the same duties concurrently receive an additional payment both for the performance of the additional work and the performance of the duties of an absent existing employee or a vacant position (work) in addition to direct work duties.

[2 May 2007]

23. A civil servant and employee who holds a position of a diplomat or who in the interests of the State for a specific time period has been transferred to another position in another institution, retaining his or her diplomatic rank, shall receive an additional payment for the diplomatic rank in the amount of 20% of the monthly salary corresponding to the position of the diplomat.

[27 June 2006]
24. A civil servant, employee and official shall receive an additional payment for night work in the following amount:

24.1. a medical practitioner for the work in the provision of emergency medical assistance, as well as a medical practitioner who works in a maternity department and a new-born department — not less than in the amount of 75% of the hourly wage rate determined for the relevant employee;

24.2. a driver of a vehicle of emergency medical assistance — not less than in the amount of 75% of the hourly wage rate determined for the relevant employee;

24.3. other employees — not less than in the amount of 50% of the hourly wage rate determined for the relevant employee;

24.4. a civil servant of the specialised State civil service or an official — in the amount of 50% of the hourly wage rate determined for the relevant employee; and

24.5. civil servants of the State civil service, the specific nature of whose work in the area controlled by them, in order to ensure qualitative control functions, provides for the performance of the duties of office also during the night — not less than in the amount of 50% of the hourly wage rate determined for the civil servant.

[27 June 2006; 19 December 2006]
25. In conformity with the annual assessment of the activities and the results thereof according to the Instruction, once a year incentives in the following amount may be provided to a civil servant, employee and official:

25.1. up to 120% of the monthly salary, if the assessment is A;

25.2. up to 100% of the monthly salary, if the assessment is B; or

25.3. up to 80% of the monthly salary, if the assessment is C.

26. A civil servant, employee and official in conformity with his or her work contribution may be awarded a bonus, by using the financial resources of up to 15% of the planned remuneration fund, as well as the saved resources from the remuneration fund. The specific amount of a bonus for a civil servant and employee shall be determined by the head of the institution or an official authorised by him or her, for the head of an institution — by the minister, for the director of the State Chancellery and the head of the State Civil Service Administration — by the Prime Minister.

IV. Procedures for the Receipt of Allowances and Compensation of a Civil Servant and Reimbursement of Resettlement Expenses
27. A civil servant who has suffered from a serious accident and has received health impairments, within a period of one year after the accident shall submit to the head of the relevant institution of direct administration a submission regarding the granting of an allowance and the documents issued by the medical treatment institution attesting the fact of the accident and the level of seriousness of the health impairments. An allowance shall not be granted if an accident has occurred as a result of the improper and undignified behaviour of a civil servant, which discredits the State civil service.

28. A civil servant, who, while performing the duties of office, has suffered an injury or mutilation, or other harm has been caused to his or her health (except for occupational diseases) which prevent him or her from performing the duties of office, within one year after the accident shall submit to the head of the relevant institution of direct administration a submission regarding the granting of an allowance and an extract from the decision of the State Commission of Physicians for Health and Work Capacity Examination regarding the loss of ability to work in percentage. The amount of the allowance shall be determined observing the level of loss of ability to perform the duties of office (Annex 7).

29. In order to receive an allowance in the event of the death of a civil servant, one of the members of the family of the civil servant within a period of one year after the death of the civil servant shall submit the following documents to the head of the relevant institution of direct administration:

29.1. a submission regarding the granting of the allowance;

29.2. a copy of the death certificate; and

29.3. documents certifying relationship.

30. In order to receive an allowance in case of the death of a family member (a spouse, children, parents, grandparents, adopters and adoptees) or a dependant, a civil servant shall within a period of one year after the death of a family member or dependant submit the following documents to the head of the relevant institution of direct administration:

30.1. a submission regarding the granting of the allowance;

30.2. a copy of the death certificate; and

30.3. documents certifying relationship.

30.1 If none of the family members of a civil servant whose activities by regulating regulatory enactments provide the right to receive an allowance in relation to the death of a family member or dependent, have applied or received the referred to benefit, such shall be certified in the submission regarding the granting of an allowance.

[19 December 2006]

30.2 If one of the family members of a civil servant whose activities by regulating regulatory enactments provide the right to receive an allowance in relation to the death of a family member or dependent, the civil servant in the submission regarding the granting of an allowance shall indicate the institution (and its address) in which the family member works, as well as certify that the family member has not submitted documents for the receipt of the allowance. In formation regarding the paying out of the allowance the direct administration institution shall send to the institution in which the family member is working.

[19 December 2006] 

31. In order to receive a childbirth allowance, a civil servant within a period of one year after the birth of a child shall submit the following documents to the head of the relevant institution of direct administration:

31.1. a submission regarding the granting of the allowance; and

31.2. a copy of the birth certificate of the child.

31.1 If the other parent of a child is not employed by a State institution, whose activities are regulated by the regulatory enactments that provide for the rights to receive a childbirth allowance, this shall be attested in the submission.

[27 June 2006]
32. If both parents of a child are civil servants or the other parent of a child is employed by a State institution, whose activities are regulated by the regulatory enactments that provide for the rights to receive a childbirth allowance, the civil servant shall specify in the submission for the granting of a childbirth allowance the institution (and the address thereof), where the other parent of the child is employed, as well as shall attest that the other parent of the child has not submitted documents for the receipt of a childbirth allowance.

[27 June 2006]
33. The respective institution of direct administration may pay a childbirth allowance to a civil servant in two parts within a period of 6 months after the submission of the civil servant for the granting of a childbirth allowance is received. The amount of the part of the allowance to be paid in the first payment may not be less than 50% of the total amount of the allowance. The institution of direct administration shall send the information regarding the payment of a childbirth allowance to the institution of direct administration where the other parent of the child — a civil servant — is employed.
34. A childbirth allowance shall not be granted to a civil servant if a child is stillborn or lives for less than 7 days after the birth. In such case the allowance referred to in Paragraph 30 of these Regulations shall be paid.

35. If a civil servant does not permanently reside in the administrative territory of the place of his or her service, he or she, upon presenting a statement regarding the place of residence, shall receive compensation from the institution to cover travel expenses for the days, on which he or she had to work and on which he or she had worked:

35.1. up to 30% of the expenses for the public transport substantiated by the travel expense documents submitted;

35.2. up to 30% of the expenses for the fuel consumed (if no public transport runs to the place of service and a civil servant uses a personal means of transport) substantiated by the travel route and number of kilometres approved by the head of the institution, as well as the necessary amount of the respective brand of fuel, if receipts (vouchers) of a petrol station, which confirm the referred to expenses, have been submitted; or

35.3. in the amount of 100% of the expenses for the public transport or the expenses for the fuel consumed (if no public transport runs to the place of service and a civil servant uses a personal means of transport), if the civil servant upon the initiative of the institution is transferred for service to another populated area. The expenses shall be substantiated by the documents referred to in Sub-paragraph 35.1 or 35.2 of these Regulations respectively.

36. An institution of direct administration, when transferring a civil servant for service to another populated area, shall reimburse the following resettlement expenses:

36.1. travel expenses of the civil servant and his or her family members (dependants); and

36.2. expenses for the transportation of the belongings owned by the civil servant and his or her family members (dependants).

37. The amount of reimbursement for resettlement expenses shall be determined taking into account the prices of the submitted public transport tickets or expenses for the fuel consumed by the vehicle, as well as in accordance with the submitted copy of an invoice of the service provider (if the services of a service provider have been employed for the transportation of the belongings owned by the civil servant and his or her family members (dependants)). A document shall be drawn up for the expenses for the fuel consumed by the vehicle, taking into account the travel route and the number of kilometres, the average fuel consumption and the receipt (voucher) of a petrol station.

V. Closing Provisions

38. The following regulations are repealed:

38.1. Cabinet Regulation No. 217 of 28 May 2002, Regulations On System of Work Remuneration of Employees of Institutions Financed from the State Budget (Latvijas Vēstnesis, 2002, No. 83; 2003, No. 10, 94, 180; 2004, No. 155, 188);

38.2. Cabinet Regulation No. 482 of 29 October 2002, Regulations On Work Remuneration of Employees of the Central Electoral Commission (Latvijas Vēstnesis, 2002, No. 159);

38.3. Cabinet Regulation No. 429 of 27 April 2004, Regulations On the Amount of Additional payments to Diplomats (Latvijas Vēstnesis, 2004, No. 68; 2005, No. 53); and

38.4. Cabinet Regulation No. 959 of 23 November 2004, Regulations On Work Remuneration, Qualification Levels of Civil Servants and Employees of Institutions of Direct Administration and Allowances for Civil Servants (Latvijas Vēstnesis, 2004, No. 188; 2005, No. 122).

39. [27 June 2006]

40. The following regulations are repealed from 1 January 2007:

40.1. Cabinet Regulation No. 17 of 15 January 2002, Regulations On Remuneration of Directors of State Agencies (Latvijas Vēstnesis, 2002, No. 10); and

40.2. Cabinet Regulation No. 397 of 3 September 2002, Methodology by which Remuneration (Monthly Base Salary) of Employees of State (Local Government) Agencies shall be Compared with Work Remuneration (Monthly Base Salary) of Specialists of the Relevant Qualification in Labour Market (Latvijas Vēstnesis, 2002, No. 127).

[27 June 2006]
41. [27 June 2006]

42. [19 December 2006]

43. The following regulations are repealed from 1 January 2007:

43.1. Cabinet Regulation No. 415 of 28 November 2000, Regulations On Additional Social Guarantees for Officials (Employees) of the State Forest Service (Latvijas Vēstnesis, 2000, No. 435/437);

43.2. [27 June 2006] 

43.3. [19 December 2006]

[27 June 2006; 19 December 2006]

43.1 From 30 June 2007, Cabinet Regulation No. 220 of 28 May 2002, Regulations regarding the Work Remuneration System for State Revenue Service Civil Servants and Employees (Latvijas Vēstnesis, 2002, No. 106; 2005, No. 206) is repealed.

[19 December 2006]

44. Up to 31 December 2006, for the determination or work remuneration of medical practitioners and social work specialists of institutions of direct administration Cabinet Regulation No. 804 of 28 September 2004, Regulations On System of Work Remuneration of Medical Practitioners and Social Work Specialists of Institutions Financed from the State Budget, shall be applied.

45. Up to 31 August 2010, for the determination of work remuneration of teachers Cabinet Regulation No. 746 of 24 August 2004, Regulations On Work Remuneration of Teachers, shall be applied.

[19 December 2006]

46. From 1 January 2006 for the determination of a monthly salary Annex 8 to these Regulations shall be applied. If a civil servant, employee or official has been employed in the civil service (institutions of direct administration, courts, the Prosecutor’s Office, the State Audit Office, State undertakings and non-profit-making incorporated companies and other institutions (State or local government), which have been reorganised into the institutions of direct administration, the Central Electoral Commission, the Saeima, the National Armed Forces), for less than 3 years, he or she shall be given the 1st qualification level; if such person has been employed for 3 or more years — the 2nd qualification level. By 1 July 2006 institutions of direct administration shall assess the work performance of civil servants, employees and officials and in accordance with Paragraphs 8 and 9 of these Regulations shall determine the qualification level of civil servants, employees and officials, as well as shall co-ordinate the position groups and levels with the State Chancellery.
[27 June 2006]
46.1 From 1 July 2006 the head of an institution may apply all the qualification levels specified in Annex 2 to these Regulations within the limits of the remuneration fund granted to the institution.

[27 June 2006]
47. Any period of time from the day of restoration of the de facto independence of the Republic of Latvia (21 August 1991) shall be deemed as the time period employed in the civil service.

[27 June 2006]
48. Paragraphs 5, 6, and 13 of, and Annexes 1, 2, 3, and 4 to these Regulations shall come into force on 1 July 2006.

[27 June 2006]
48.1 Paragraph 5.1 of these Regulations shall come into force on 1 July 2007.

[2 May 2007]

49. Institutions of direct administration within the time period from 1 July 2006 until 1 April 2007 shall commence to apply Paragraphs 5, 6, and 13 of, and Annexes 1, 2, 3, and 4 to these Regulations.

[27 June 2006; 19 December 2006]
49.1 In the time period from 1 January 2007 to 1 July 2007 the State Revenue Service shall commence the gradual application of these Regulations.

[19 December 2006]

50. Annex 8 to these Regulations is repealed from 1 April 2007.

[19 December 2006]

50.1 If the head of an institution considers that the commencement of the application of Annex 2 of these Regulations is necessary for the repeat assessment of the activities and the results thereof of civil servants, employees and officials, this shall be performed up to 1 April 2007. In the referred to time period Annex 8 of these Regulations may be applied.

[19 December 2006]

51. During the transitional period from 1 July 2006 until the complete implementation of the new work remuneration system the range of monthly salaries specified in Annex 2 for the relevant qualification level and salary group shall be in force.

52. If the monthly salary of a civil servant, employee and official, which has been determined in conformity with Annex 2 of these Regulations is smaller than the monthly salary (together with the additional payment for the term of service if such has been determined in accordance with regulatory enactments) determined for him or her before the application of Annex 2 of these Regulations, the previously determined monthly salary shall be retained for the civil servant, employee and official until the time when the monthly salary determined in conformity with Annex 2 of these Regulations reaches the amount of the previously determined monthly salary.

[27 June 2006; 2 May 2007]
52.1 Up to 1 April 2007 in accordance with Annex 4 of these Regulations the qualification levels granted up to 1 January 2007 of a civil servant, employee and official shall be reviewed. If the previously granted qualification level of the civil servant, employee and official is higher than the reviewed qualification level, he or she shall be granted the reviewed qualification level without reducing the previously specified monthly salary.

[19 December 2006]

53. In the determination of the monthly salaries of the employees of the Central Electoral Commission, Annex 8, Paragraph 2 shall be applied until 30 June 2006.

54. Performance of the Regulations shall be financed from the remuneration fund provided for in the State budget for the current year. The Cabinet shall decide regarding a request for additional financing for the current year when developing a draft State budget of the current year.

55. Work remuneration of the employees of the State Police Civil Police Association Apsardze shall be financed from the income for paid services and other own income. Work remuneration of the employees of the Police Academy of Latvia may by partly financed from the resources obtained from the tuition fees of the students.

[27 June 2006]
55.1 [19 December 2006]

[31 October 2006; 19 December 2006]
56. These Regulations shall come into force on 1 January 2006.

Prime Minister 







A. Kalvītis

Minister for Finance 







O. Spurdziņš

Annex 1
Cabinet Regulation No. 995

20 December 2005

Groups of Monthly Salaries Corresponding to Position Groups and Levels of Civil Servants, Employees and Officials

	Position families 

(sub-families)
	Position groups and relevant levels

	Number
	Designation
	

	
	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15
	16

	1.
	Administrative management
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	I
	IIB
	IIA
III
IVA
	IVB
	IVC
	V
VI

	2.
	Supply (purchase)
	 
	 
	 
	 
	I
	 
	II
	III
	 
	 
	IV
	 
	 
	 
	 
	 

	3.
	Management
	I
	 
	 
	 
	 
	IIA
	 
	IIB
	 
	III
	 
	 
	 
	 
	 
	 

	4.
	Guarding and supervision
	 
	 
	 
	IA
IB
	 
	IIA
IIB
	III
	 
	 
	IV
	V
	VI
	 
	 
	 
	 

	5.1.
	Medical treatment: Medical treatment services
	 
	 
	 
	 
	 
	 
	 
	IA
IB
IC
	IIA
IIB
	III
	 
	IVA
IVB
	 
	V
	VI
	 

	5.2.
	Medical treatment: Care
	 
	 
	 
	 
	I
	II
	III
	IV
	 
	 
	V
	VI
	 
	 
	 
	 

	5.3.
	Medical treatment: Pharmacy
	 
	 
	 
	I
	 
	II
	 
	 
	IIIA
IIIB
	 
	IVA
	IVB
	 
	 
	 
	 

	6.
	Labour protection
	 
	 
	 
	 
	I
	 
	II
	III
	 
	 
	 
	 
	 
	 
	 
	 

	7.
	Diplomatic activities
	 
	 
	 
	 
	 
	 
	 
	I
	IIA
IIB
	IIIC
	IIIA
IIIB
IVC
	IVA
IVB
	V
	VI
	 
	 

	8.
	Controller services
	 
	 
	 
	 
	I
	 
	 
	II
	III
	 
	 
	 
	 
	 
	 
	 

	9.
	Document editing
	 
	 
	 
	 
	 
	IA
	IB
	 
	 
	II
	III
	 
	 
	 
	 
	 

	10.
	Expert-examination
	 
	 
	 
	 
	I
	 
	 
	 
	II
	III
	 
	IV
	V
	 
	 
	 

	11.1.
	Financial administration: Financial market/Financial resource manaagement
	 
	 
	 
	 
	 
	 
	 
	I
	 
	II
	III
	IV
	 
	 
	 
	 

	11.2.
	Financial administration: Crediting
	 
	 
	 
	 
	 
	 
	 
	I
	 
	 
	II
	 
	 
	 
	 
	 

	11.3.
	Financial administration: Risk management (financial risks)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	I
	II
	III
	 
	 
	 
	 

	11.4.
	Financial administration: State budget accounting
	 
	 
	 
	 
	IA
	IB
	IIA
IIB
	IIIB
	IIIA
	 
	IVA
IVB
	V
	 
	 
	 
	 

	12.
	Financial analysis and management
	 
	 
	 
	 
	 
	 
	I
	IIA
	IIB
IIC
	IIIA
	 
	IIIB
IIIC
IVA
	IVB
IVC
	 
	 
	 

	13.
	Manual and skilled work
	IA
	IB
II
	 
	III
	IV
	 
	V
	 
	 
	 
	 
	 
	 
	 
	 
	 

	14.
	Accounting
	 
	 
	 
	I
	 
	 
	II
	 
	III
	 
	IV
	VA
VB
	 
	 
	 
	 

	15.
	Internal audit
	 
	 
	 
	 
	I
	 
	 
	II
	 
	III
	IV
	 
	V
	 
	 
	 

	16.
	Institution security
	 
	 
	 
	 
	 
	 
	 
	 
	IA
IB
	IIA
	IIB
	 
	 
	 
	 
	 

	17.
	Institution procedures
	 
	 
	 
	 
	 
	I
	 
	 
	II
	III
	 
	 
	 
	 
	 
	 

	18.1.
	Compilation and analysis of information: Archival services
	 
	 
	 
	 
	 
	 
	I
	IIA
IIB
	III
	 
	IVA
	IVB
	 
	 
	 
	 

	18.2.
	Compilation and analysis of information: Library services
	 
	 
	 
	 
	I
	 
	 
	II
	 
	III
	IV
	V
	 
	 
	 
	 

	18.3.
	Compilation and analysis of information: Document management
	 
	 
	 
	I
	 
	II
	 
	III
	 
	IV
	 
	 
	 
	 
	 
	 

	18.4.
	Compilation and analysis of information: Keeping of funds
	 
	 
	I
	 
	 
	II
	 
	 
	III
	 
	 
	 
	 
	 
	 
	 

	18.5.
	Compilation and analysis of information: Museum services
	 
	 
	 
	 
	I
	 
	 
	II
	III
	IV
	 
	V
	 
	 
	 
	 

	18.6.
	Compilation and analysis of information: Statistics
	 
	 
	 
	 
	IA
	IB
	II
	 
	III
	 
	IV
	V
	 
	 
	 
	 

	19.1.
	Information technologies: Computer graphics and Web design
	 
	 
	 
	 
	 
	 
	I
	 
	II
	 
	 
	 
	 
	 
	 
	 

	19.2.
	Information technologies: Data support
	 
	 
	 
	 
	 
	 
	I
	 
	 
	II
	 
	 
	 
	 
	 
	 

	19.3.
	Information technologies: IT and IS management
	 
	 
	 
	 
	 
	 
	 
	 
	I
	 
	IIA
IIB
	 
	III
	 
	 
	 


	19.4.
	Information technologies: Software development
	 
	 
	 
	 
	 
	 
	I
	 
	II
	III
	 
	IV
	 
	 
	 
	 

	19.5.
	Information technologies: Systems admi9nistration and maintenance
	 
	 
	 
	 
	 
	I
	 
	II
	 
	III
	 
	IV
	 
	 
	 
	 

	20.
	Technical engineering work
	 
	 
	 
	 
	 
	 
	I
	 
	II
	III
	 
	IV
	V
	 
	 
	 

	21.
	Legal analysis, performance control and services
	 
	 
	 
	 
	 
	I
	 
	II
	III
	 
	IV
	VA
	VB
	VI
	 
	 

	22.1.
	Maritime and air transport: Driving a vehicle
	 
	 
	 
	 
	 
	 
	I
	 
	II
	 
	III
	IV
	V
	 
	 
	 

	22.2.
	Maritime and air transport: Technical maintenance of vehicles
	 
	 
	 
	 
	I
	 
	II
	 
	 
	III
	 
	 
	 
	 
	 
	 

	23.
	Customer services
	 
	 
	 
	I
	 
	II
	 
	 
	III
	IV
	 
	V
	 
	 
	 
	 

	24.
	Communications and public relations
	 
	 
	 
	 
	 
	I
	 
	 
	II
	III
	 
	 
	 
	 
	 
	 

	25.
	Consulting
	 
	 
	 
	 
	 
	 
	I
	 
	 
	 
	II
	 
	 
	 
	 
	 

	26.1.
	Control and supervision: Control of institutions and officials
	 
	 
	 
	 
	I
	 
	 
	II
	III
	 
	IV
	V
	VI
	 
	 
	 

	26.2.
	Control and supervision: Customs and customs control
	 
	 
	 
	 
	I
	 
	II
	III
	 
	IV
	V
	 
	 
	 
	 
	 

	26.3.
	Control and supervision: Control of private individuals
	 
	 
	 
	 
	I
	 
	II
	 
	III
	 
	IV
	V
	VIA
	VIB
	 
	 

	27.
	Quality management
	 
	 
	 
	 
	 
	I
	 
	II
	 
	III
	 
	 
	 
	 
	 
	 

	28.1.
	Prevention and combating of crime: Investigation
	 
	 
	 
	 
	 
	 
	 
	 
	I
	II
	 
	III
	IV
	 
	 
	 

	28.2.
	Prevention and combating of crime: Investigatory activities
	 
	 
	 
	 
	I
	 
	 
	 
	II
	III
	 
	IV
	V
	 
	 
	 

	28.3.
	Prevention and combating of crime: Police
	 
	 
	 
	 
	 
	I
	 
	II
	 
	 
	III
	IV
	 
	V
	 
	 

	29.1.
	Teaching: Academic and vocational educating
	 
	 
	 
	 
	 
	 
	 
	I
	 
	II
	 
	III
	IV
V
	 
	 
	 

	29.2.
	Teaching: Educating in general, vocational, vocational orientation and interest education programmes
	 
	 
	 
	 
	 
	 
	I
	II
	III
	IV
	 
	 
	 
	 
	 
	 

	29.3.
	Teaching: Management of teaching methodology
	 
	 
	 
	 
	 
	 
	 
	IA
IB
	 
	II
	IIIA
IIIB
	 
	 
	 
	 
	 

	29.4.
	Teaching: Management of education institutions
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	I
	IIA
IIB
	IIIA
IIIB
	IV
	 
	 


	30.
	Staff management
	 
	 
	 
	 
	I
	 
	 
	II
	III
	IVA
	IVB
	IVC
	 
	 
	 
	 

	31.
	Research
	 
	 
	 
	 
	 
	 
	 
	I
	 
	 
	II
	 
	III
	 
	 
	 

	32.
	Project management
	 
	 
	 
	 
	 
	 
	 
	I
	IIA
	IIB
	IIIA
	IIIB
	 
	 
	 
	 

	33.
	Creative work
	 
	 
	 
	 
	I
	 
	 
	II
	III
	 
	 
	 
	 
	 
	 
	 

	34.
	Restoration works
	 
	 
	 
	I
	II
	 
	III
	 
	IVA
IVB
	 
	 
	 
	 
	 
	 
	 

	34.1
	Risk management (operational risks)
	 
	 
	 
	 
	 
	 
	 
	 
	I
	II
	III
	 
	 
	 
	 
	 

	35.
	Implementation of action policy
	 
	 
	 
	 
	 
	I
	 
	 
	II
	III
	IV
	 
	V
	 
	 
	 

	36.
	Planning of action policy
	 
	 
	 
	 
	 
	I
	 
	 
	II
	 
	III
	IV
	V
	VI
	 
	 

	37.
	Border guarding and border control
	 
	 
	 
	 
	 
	I
	 
	II
	 
	 
	III
	IV
	V
	 
	 
	 

	38.
	Secretariat functions
	 
	 
	I
	II
	 
	 
	III
	 
	 
	 
	 
	 
	 
	 
	 
	 

	39.
	Social work
	 
	 
	I
	 
	II
	 
	 
	III
	IV
	 
	 
	 
	 
	 
	 
	 

	40.
	International relations
	 
	 
	 
	 
	 
	 
	I
	II
	 
	III
	 
	 
	 
	 
	 
	 

	41.
	Driving a vehicle
	 
	 
	 
	 
	I
	II
	III
	 
	 
	 
	 
	 
	 
	 
	 
	 

	42.1.
	Translation: Written translation
	 
	 
	 
	 
	 
	 
	I
	II
	 
	 
	 
	 
	 
	 
	 
	 

	42.2.
	Translation: Interpreting
	 
	 
	 
	 
	 
	 
	 
	I
	II
	 
	 
	 
	 
	 
	 
	 

	43.
	Fire-fighting and rescue
	 
	 
	 
	 
	 
	I
	 
	II
	 
	III
	IV
	V
	VI"
	 
	 
	 


 [27 June 2006; 19 December 2006; 2 May 2007]
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Monthly Salary of Civil Servants, Employees and Officials in Lats

	Groups of monthly salaries
	Qualification levels

	
	1
	2
	3
	4
	5
	6

	
	min.
	max.
	min.
	max.
	min.
	max.
	min.
	max.
	min.
	max.
	min.
	max.

	1
	120
	120
	122
	132
	125
	143
	127
	155
	130
	167
	132
	181

	2
	123
	156
	125
	171
	128
	187
	131
	202
	133
	217
	136
	232

	3
	127
	185
	130
	203
	132
	221
	135
	239
	137
	257
	144
	275

	4
	131
	218
	134
	239
	136
	261
	139
	282
	145
	303
	160
	324

	5
	135
	258
	138
	284
	140
	309
	145
	334
	159
	359
	179
	384

	6
	140
	305
	143
	336
	147
	366
	159
	395
	178
	425
	200
	455

	7
	147
	375
	150
	413
	162
	448
	184
	481
	196
	515
	225
	551

	8
	158
	463
	162
	509
	183
	553
	214
	594
	231
	636
	252
	680

	9
	180
	523
	184
	576
	205
	627
	238
	678
	268
	729
	280
	780

	10
	212
	618
	220
	680
	244
	741
	271
	800
	298
	860
	328
	921

	11
	248
	737
	261
	811
	290
	884
	322
	955
	354
	1026
	389
	1098

	12
	301
	883
	309
	971
	343
	1058
	381
	1143
	418
	1229
	461
	1315

	13
	358
	1026
	369
	1128
	410
	1230
	455
	1328
	500
	1428
	550
	1528

	14
	543
	1213
	554
	1334
	565
	1455
	576
	1571
	590
	1689
	650
	1807

	15
	690
	1384
	704
	1522
	718
	1659
	732
	1792
	747
	1926
	762
	2061

	16
	852
	1602
	869
	1762
	886
	1921
	904
	2074
	922
	2230
	941
	2386


[19 December 2006]
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Individual Assessment Criteria of a Civil Servant, Employee and Official

I. Criterion 1 — performance of the duties of office or work (C1)

Table 1

	Characterisation of criterion
	E*
	D*
	C*
	B*
	A*

	
	
	
	
	
	

	
	not assessed***
	
	
	
	

	Assessment
	0
	0.15
	0.6
	0.85
	1


Notes.

1. *A, B, C, D, E — the annual assessment of the activities and the results thereof of a civil servant, employee and official in accordance with Cabinet Instruction No. 2 of 13 February 2001, Procedures for Assessment of Activities of a Civil Servant and the Results Thereof, as well as the assessment of work performance of persons engaged in manual work.

2. [27 June 2006]

3. *** Not assessed — the probation period of a civil servant, employee or official has not expired, as well as in case a civil servant, employee or official returns from the parental leave and he or she has not been assessed before such leave.

4. A — the work performance in all areas exceeds the requirements in the relevant sector.

5. B — the work performance in specific areas exceeds the requirements of the relevant sector, but in the remaining areas is performed in accordance with the requirements in the relevant sector.

6. C — the work performance takes place in accordance with the requirements of the relevant sector.

7. D — not in all areas the work performance reaches the requirements of the relevant sector, the work performance requires improvements.

8. E — the work performance does not correspond to the requirements of the relevant sector, all areas require essential and immediate improvements.

II. Criterion 2 — time of employment in the civil service (C2)
Table 2

	Time of employment in the civil service
	Up to 2 years
	From 2 to 5 years
	From 5 to 8 years
	From 8 to 11 years
	More than 11 years

	Assessment
	0
	0.25
	0.5
	0.75
	1


[27 June 2006; 19 December 2006]
Minister for Finance 
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Table for the Determination of the Qualification Levels of Civil Servants, Employees and Officials

	No.
	Work performance
	Time of employment in the civil service

	
	
	up to 2 years
	2-5 years
	5-8 years
	8-11 years
	More than 11 years

	
	
	level
	factor*
	level
	factor*
	level
	factor*
	level
	factor*
	Level
	factor*

	1.
	E
	1
	0.00
	1
	0.08
	1
	0.15
	1
	0.23
	2
	0.30

	2.
	D
	1
	0.11
	1
	0.18
	2
	0.26
	2
	0.33
	2
	0.41

	3.
	C
	2
	0.42
	3
	0.50
	3
	0.57
	4
	0.65
	4
	0.72

	4.
	B
	3
	0.60
	4
	0.67
	5
	0.75
	5
	0.82
	6
	0.90

	5.
	A
	4
	0.70
	5
	0.78
	6
	0.85
	6
	0.93
	6
	1.00


Note. * The qualification level of a civil servant, employee and official shall be determined in conformity with the individual assessment factor of the civil servant, employee and official, which shall be calculated by using the following formula:
C = 0.7 x C1 + 0.3 x C2, where

C — the individual assessment factor of the civil servant, employee or official;

C1 — the numerical characterisation of the individual assessment criterion “performance of the duties of office or work”, which corresponds to the particular civil servant, employee and official (Annex 3, Table 1);

C2 — the numerical characterisation of the individual assessment criterion “time of employment in the civil service”, which corresponds to the particular civil servant, employee and official (Annex 3, Table 2); 

0.7 — the proportion of the “performance of the duties of office or work” individual assessment criterion; and

0.3 – the proportion of the “time of employment in the civil service” individual assessment criterion

[27 June 2006; 19 December 2006]
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Additional Payments for Special Service Ranks of State Revenue Service Civil Servants

	No.
	Special service rank
	Amount of an additional payment

(in lats)

	1.
	General
	55

	2.
	Colonel
	45

	3.
	Lieutenant Colonel
	40

	4.
	Major
	35

	5.
	Captain
	30

	6.
	First lieutenant
	25

	7.
	Lieutenant
	21

	8.
	Warrant officer
	14

	9.
	First sergeant
	11

	10.
	Sergeant
	8

	11.
	Corporal
	5

	12.
	Private
	2


[27 June 2006; 19 December 2006]
Minister for Finance 
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Institutions and Position Groups, in Which Performance of the Duties of Office or Work is Related to an Increased Risk to the Safety and Health of Persons who Perform the Duties of Office

	No.
	Institutions and position groups

	1.
	In institutions and structural units for the medical treatment (diagnosis) of AIDS patients

	2.
	In institutions and structural units for the medical treatment of leprosy patients, mentally ill persons, alcoholics and addicts of narcotic substances, in which there is an increased health risk

	3.
	In institutions and structural units for the medical treatment of patients of infectious diseases and tuberculosis, in structural units of radiology, X-ray and treatment of burns, in which there is an increased health risk

	4.
	In medical treatment institutions and structural units whose employees due to the specific nature of work conditions have the right to additional payments, if two or more factors of an increased risk are present

	5.
	In long-term social care and social rehabilitation institutions for adults with mental disabilities and in institutions for disabled persons with vision difficulties, in which there is an increased risk to the safety or health of the employees (social work specialists, medical practitioners, social educators and carers)

	6.
	In long-term social care and social rehabilitation institutions for children with severe mental disabilities and in institutions for orphans and children left without parental care, in which there is an increased risk to the safety or health of the employees (social work specialists, medical practitioners, social educators, educators, carers, nursery teachers and assistants to nursery teachers)

	7.
	For medical practitioners of institutions of the Prisons Administration and structural units of institutions subordinate to the Ministry of Interior, who have an increased safety and health risk

	8.
	For employees of medical sub-units of institutions of the Prisons Administration, in which tuberculosis patients, alcoholics, addicts of narcotic substances and patients of infectious diseases are treated

	9.
	For employees of institutions of the Prisons Administration who are employed in prisons and educational institutions for minors

	10.
	For specialists of the Operative Medical Service of the Centre of Emergency and Disaster Medicine and specialists of emergency medical assistance, as well as specialists of the departments of anaesthetics, reanimation and intensive care for work under the conditions of an increased risk in proportion to the number of hours spent on emergency calls

	11.
	In special educational institutions (special classes and groups) intended for learners with somatic diseases, scoliosis, physical and (or) mental disabilities, hearing, vision, language impairments, psycho-neurological diseases, in boarding schools for orphans and learners left without parental care — for employees who work with the referred to pupils

	12.
	For employees who work in social correctional educational institutions with pupils who have committed such offence or violation for which criminal liability or administrative liability is provided for by law

	13.
	In medical treatment institutions with a guarding and closed regime for the compulsory treatment of mentally ill persons and forensic psychiatric expert-examination of persons:

	13.1.
	for medical practitioners, psychologists and clinical psychologists who perform compulsory treatment


	13.2.
	for medical practitioners, psychologists and clinical psychologists who perform forensic psychiatric and forensic medicine expert-examinations

	13.3.
	for rehabilitation specialists

	14.
	For drivers of emergency medical assistance and other emergency vehicles for dangerous working conditions

	15.
	In veterinary institutions for the work related to the treatment of leukosis, brucellosis, tuberculosis and particularly dangerous diseases (for example, anthrax, foot-and-mouth disease, rabies), as well as for work related to radiology, roentgenology and disinfection, and for other work that is dangerous to health or work under severe working conditions

	16.
	For employees of the State Forensic Medicine Examination Centre, whose work is related to the performance of forensic medicine expert-examinations

	17.
	 [19 December 2006]

	18.
	For work under conditions of increased danger and harmful to health in fire-fighting and rescue operations, management of rescue operations, as well as direct participation in the referred to operations

	19.
	 [27 June 2006]

	20.
	 [27 June 2006]

	21.
	 [27 June 2006]

	22.
	For civil servants and employees of the Road Transport Inspectorate for work under conditions of increased danger and harmful to health related to control of carriage by road, determination of violations, as well as penalising the violators

	23.
	For civil servants of the specialised State civil service and employees of the State Revenue Service:

	23.1.
	for service that is directly related to the  discovery and prevention of criminal offences in the field of the State taxes, fees and other mandatory payments specified by the State

	23.2.
	for work that is directly related to the guarding of civil servants and employees of the State Revenue Service in connection with the duties to be performed by them, guarding of the objects of the State Revenue Service, provision of public order and safety

	23.3.
	for service that is directly related to the customs border control

	23.4.
	for service that is directly related to the discovery, prevention of violations of regulatory enactments and implementation of the tasks of the State Revenue Service in the field of the State taxes, fees and other mandatory payments specified by the State

	24.
	For the civil servants and employees of the State civil service of the State Probation Service:

	24.1.
	for the implementation of social behaviour correction measures in the places of serving of the sentence, for the provision of post-penitentiary aid to persons in deprivation of liberty institutions, persons who have been released from deprivation of liberty institutions, and persons staying in the centres of social rehabilitation, for the visiting of convicted persons in deprivation of liberty institutions

	24.2.
	for the supervision of persons upon whom a suspended sentence has been imposed, persons released from punishment before the completion of the term of their sentence, as well as the supervision of the persons in respect of whom criminal proceedings have been terminated by conditionally releasing them from criminal liability, and for the implementation of probation programmes

	24.3.
	for the organisation and conduct of the execution of the criminal sentence — forced labour

	24.4.
	for the organisation of the execution of the compulsory measure of correctional nature — public work


[27 June 2006; 31 October 2006; 19 December 2006; 2 May 2007]
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Amount of an Allowance Corresponding to the Level of Loss of Ability to Perform the Duties of Office

	No.
	Level of loss of ability to perform the duties of office (in percentage)
	Amount of an allowance

(in monthly salaries)

	1.
	25–29
	12

	2.
	30–34
	14

	3.
	35–39
	16

	4.
	40–44
	18

	5.
	45–49
	20

	6.
	50–54
	22

	7.
	55–59
	23

	8.
	60–64
	24

	9.
	65–69
	26

	10.
	70–74
	28

	11.
	75–79
	30

	12.
	80–84
	32

	13.
	85–89
	34

	14.
	90–99
	35

	15.
	100
	36
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Monthly Salary of Civil Servants and Employees of Institutions of Direct Administration

	No.
	Position
	Monthly salary (in lats) corresponding to the first qualification level
	Monthly salary (in lats) corresponding to the second qualification level

	1.
	in the State Chancellery
	
	

	1.1.
	director
	500–803
	550–964

	1.2.
	deputy director
	480–682
	500–818

	1.3.
	assistant to the director
	200–319
	220–383

	1.4.
	assistant to the deputy director
	200–319
	220–383

	1.5.
	head of a department
	350–605
	400–726

	1.6.
	deputy head of a department
	300–528
	350–634

	1.7.
	consultant
	200–385
	250–462

	1.8.
	legal adviser
	200–440
	250–528

	1.9.
	reviser
	200–385
	250–462

	1.10.
	translator
	200–385
	250–462

	1.11.
	proof-reader
	200–363
	250–436

	1.12.
	head of a division
	300–517
	320–620

	1.13.
	deputy head of a division
	280–440
	300–528

	1.14.
	senior officer
	200–385
	250–462

	1.15.
	senior administrative officer
	200–360
	250–432

	1.16.
	officer
	180–308
	200–370

	1.17.
	administrative officer
	180–288
	200–347

	1.18.
	senior filing clerk
	180–319
	200–383

	1.19.
	filing clerk
	170–270
	190–323

	1.20.
	engineer
	155–308
	190–370

	1.21.
	technicians of all specialities
	150–253
	170–319

	1.22.
	driver of a motor vehicle
	149–308
	179–370

	1.23.
	persons engaged in all kinds of manual work
	90–176
	95–190

	1.24.
	head of the Prime Minister’s Bureau
	350–495
	380–594

	1.25.
	adviser to the Prime Minister
	350–473
	380–568

	1.26.
	assistant to the Prime Minister
	220–341
	250–409

	1.27.
	press secretary of the Prime Minister
	220–385
	250–462

	1.28.
	assistant press secretary of the Prime Minister
	160–330
	180–396

	1.29.
	secretary of the Prime Minister
	160–319
	180–383

	1.30.
	adviser to the Deputy Prime Minister
	300–440
	350–528

	1.31.
	assistant to the Deputy Prime Minister
	220–319
	250–383

	1.32.
	press secretary of the Deputy Prime Minister
	220–352
	250–422

	2.
	in ministries (except for the Ministry of Foreign Affairs), in secretariats of Ministers for Special Assignments
	
	

	2.1.
	State Secretary
	500–770
	550–924

	2.2.
	Deputy State Secretary
	400–677
	440–812

	2.3.
	head of the secretariat of a Minister for Special Assignments
	480–616
	500–739

	2.4.
	deputy head of the secretariat of a Minister for Special Assignments
	400–583
	440–700

	2.5.
	defence adviser in the Mission of the Republic of Latvia to NATO
	400–677
	440–812

	2.6.
	department director
	300–583
	350–700

	2.7.
	deputy department director
	240–517
	260–620

	2.8.
	head of an independent division
	180–517
	200–620

	2.9.
	deputy head of an independent division
	170–451
	190–541

	2.10.
	head of a division
	180–495
	200–594

	2.11.
	project manager
	170–495
	190–594

	2.12.
	deputy head of a division
	170–429
	190–515

	2.13.
	adviser to a minister
	200–440
	220–528

	2.14.
	adviser to a State minister
	200–418
	220–502

	2.15.
	head of a minister’s bureau
	220–440
	250–528

	2.16.
	assistant to a minister
	150–308
	170–370

	2.17.
	assistant to a State minister
	150–308
	170–370

	2.18.
	press secretary of a minister
	150–352
	170–422

	2.19.
	chief State inspector
	131–429
	140–515

	2.20.
	adviser to the State Secretary
	200–429
	220–515

	2.21.
	adviser to the Deputy State Secretary
	200–429
	220–515

	2.22.
	adviser to the head of the secretariat of a Minister for Special Assignments
	200–429
	220–515

	2.23.
	assistant to the State Secretary
	150–308
	170–370

	2.24.
	assistant to the Deputy State Secretary
	150–308
	170–370

	2.25.
	deputy head of the secretariat of a Minister for Special Assignments
	150–308
	170–370

	2.26.
	senior officer
	150–369
	160–442

	2.27.
	senior administrative officer
	140–344
	150–414

	2.28.
	senior inspector
	131–369
	157–442

	2.29.
	local government financial stabilisation process supervisor
	150-250
	160-300

	2.30.
	officer
	123–286
	148–343

	2.31.
	administrative officer
	123–267
	148–321

	2.32.
	inspector
	123–286
	148–343

	2.33.
	junior officer
	101–215
	121–257

	2.34.
	junior inspector
	101–215
	121–257

	2.35.
	positions of specialised attachés
	131–429
	157–515

	2.36.
	representative of the Ministry of Defence in an international organisation
	200–429
	220–515

	2.37.
	adviser to the Ministry of Defence
	200–429
	220–515

	2.38.
	legal adviser
	131–429
	157–515

	2.39.
	reviser
	131–308
	157–370

	2.40.
	translator
	131–336
	157–403

	2.41.
	consultant
	131–369
	157–442

	2.42.
	proof-reader
	131–264
	157–317

	2.43.
	senior filing clerk
	131–308
	157–370

	2.44.
	filing clerk
	123–264
	148–317

	2.45.
	senior accountant
	131–344
	157–414

	2.46.
	accountant
	131–256
	157–308

	2.47.
	senior economist
	131–369
	157–442

	2.48.
	economist
	131–275
	157–330

	2.49.
	all kinds of senior specialists
	131–344
	157–414

	2.50.
	all kinds of specialists
	101–220
	121–254

	2.51.
	archivist
	123–246
	148–296

	2.52.
	persons engaged in all kinds of manual work
	90–176
	95–190

	3.
	in the Ministry of Foreign Affairs
	
	

	3.1.
	State Secretary
	500–770
	550–924

	3.2.
	Deputy State Secretary
	480–677
	500–812

	3.3.
	Ambassador Extraordinary and Plenipotentiary
	185–677
	222–812

	3.4.
	Ambassador for Special Assignments
	185–677
	222–812

	3.5.
	ambassador
	185–671
	222–805

	3.6.
	inspector general
	185–671
	222–805

	3.7.
	Head of the State Protocol
	185–671
	222–805

	3.8.
	assistant to the Head of the State Protocol
	123–308
	148–370

	3.9.
	Charge d’Affaires (Charge d’Affaires ad interim)
	167–583
	200–700

	3.10.
	Consul General
	167–583
	200–700

	3.11.
	department director
	167–583
	200–700

	3.12.
	deputy department director
	149–512
	179–614

	3.13.
	assistant to the minister
	123–288
	148–345

	3.14.
	press secretary of the minister
	123–352
	148–422

	3.15.
	first secretary
	131–440
	157–528

	3.16.
	consul
	131–440
	157–528

	3.17.
	head of a division
	131–495
	157–594

	3.18.
	deputy head of a division
	131–429
	157–515

	3.19.
	adviser
	149–429
	179–515

	3.20.
	assistant to the State Secretary
	123–308
	148–370

	3.21.
	assistant to the Deputy State Secretary
	123–308
	148–370

	3.22.
	second secretary
	131–385
	157–462

	3.23.
	senior officer
	131–385
	157–462

	3.24.
	senior administrative officer
	131–360
	157–432

	3.25.
	senior accountant
	131–385
	157–462

	3.26.
	accountant
	131–308
	157–370

	3.27.
	junior accountant
	123–264
	148–317

	3.28.
	vice-consul
	131–385
	157–462

	3.29.
	assistant to the ambassador
	131–264
	157–317

	3.30.
	third secretary
	131–308
	157–370

	3.31.
	officer
	131–308
	157–370

	3.32.
	attaché
	123–264
	148–317

	3.33.
	junior officer
	123–264
	148–317

	3.34.
	all kinds of senior specialists
	131–385
	157–462

	3.35.
	all kinds of specialists
	131–308
	157–370

	3.36.
	all kinds of junior specialists
	123–264
	148–317

	3.37.
	senior filing clerk
	131–385
	157–462

	3.38.
	filing clerk
	131–308
	157–370

	3.39.
	junior filing clerk
	123–264
	148–317

	3.40.
	secretary of a diplomatic and consular representation
	95–198
	105–238

	3.41.
	diplomatic courier
	131–220
	157–264

	3.42.
	driver (in a diplomatic representation)
	100–176
	120–211

	3.43.
	household manager in a diplomatic and consular representation
	100–176
	120–211

	3.44.
	persons engaged in all kinds of manual work
	90–176
	95–190

	4.
	in institutions subordinate to the secretariats of ministries, the State Chancellery and Ministers for Special Assignments
	
	

	4.1.
	head of an institution
	206–715
	247–858

	4.2.
	deputy head of an institution
	167–627
	200–752

	4.3.
	a member of the Competition Council, a member of the National Broadcasting Council of Latvia
	167–605
	200–726

	4.4.
	the director of the Competition Council, the head of the Secretariat of the National Broadcasting Council of Latvia
	167–605
	200–726

	4.5.
	deputy director of the Competition Council
	149–583
	179–700

	4.6.
	director of the administration, the department director
	149–583
	179–700

	4.7.
	deputy director of the administration, the deputy department director
	131–512
	157–614

	4.8.
	head of the administration
	131–512
	157–614

	4.9.
	deputy head of the administration
	131–506
	157–607

	4.10.
	State Notary
	131–506
	157–607

	4.11.
	head of a division, head of a unit
	131–506
	157–607

	4.12.
	deputy head of a division, deputy head of a unit
	131–440
	157–528

	4.13.
	head of a sector
	131–435
	157–521

	4.14.
	deputy head of a sector
	131–407
	157–488

	4.15.
	adviser to the head of an institution
	131–429
	157–515

	4.16.
	chief State inspector
	131–429
	140–515

	4.17.
	assistant to the head of an institution
	123–308
	140–370

	4.18.
	lawyer
	131–385
	157–462

	4.19.
	chief, senior accountant
	131–329
	157–395

	4.20.
	accountant
	131–288
	157–345

	4.21.
	senior officer
	131–352
	157–422

	4.22.
	senior administrative officer
	131–329
	157–395

	4.23.
	translator
	131–279
	157–336

	4.24.
	senior filing clerk
	131–288
	157–345

	4.25.
	officer
	123–286
	148–343

	4.26.
	administrative officer
	123–267
	148–321

	4.27.
	consultant
	123–220
	148–264

	4.28.
	external relation co-ordinator
	101–198
	121–238

	4.29.
	junior officer
	101–215
	121–257

	4.30.
	senior inspector
	131–352
	157–422

	4.31.
	inspector
	123–286
	148–343

	4.32.
	junior inspector
	101–215
	121–257

	4.33.
	senior expert
	131–352
	157–422

	4.34.
	expert
	123–264
	148–317

	4.35.
	junior expert
	95–204
	108–244

	4.36.
	all kinds of senior specialists
	101–250
	115–290

	4.37.
	all kinds of specialists
	95–220
	100–254

	4.38.
	persons engaged in all kinds of manual work
	90–176
	95–190

	5.
	in local (town, district and region) institutions subordinate to ministries
	
	

	5.1.
	head of an institution (also the chief forester)
	196–660
	235–792

	5.2.
	deputy head of an institution (also the deputy chief forester)
	149–605
	179–726

	5.3.
	head of a unit
	131–506
	157–607

	5.4.
	deputy head of a unit
	131–440
	157–528

	5.5.
	forester
	123–495
	148–594

	5.6.
	deputy forester
	123–440
	148–528

	5.7.
	head of a sector
	123–429
	148–515

	5.8.
	senior officer
	131–352
	157–422

	5.9.
	senior administrative officer
	131–329
	157–395

	5.10.
	chief, senior accountant
	131–329
	157–395

	5.11.
	accountant
	131–256
	157–308

	5.12.
	forest office engineer
	131–363
	157–436

	5.13.
	officer
	123–286
	148–343

	5.14.
	administrative officer
	123–267
	148–321

	5.15.
	junior officer
	101–215
	121–257

	5.16.
	senior inspector
	131–352
	157–422

	5.17.
	inspector, forester
	123–286
	148–343

	5.18.
	junior inspector
	101–215
	121–257

	5.19.
	senior expert
	131–352
	157–422

	5.20.
	expert
	123–264
	148–317

	5.21.
	junior expert
	95–204
	108–244

	5.22.
	all kinds of senior specialists
	101–220
	121–264

	5.23.
	all kinds of specialists
	95–187
	100–224

	5.24.
	persons engaged in all kinds of manual work
	90–176
	95–190


Minister for Finance 


O. Spurdziņš

Annex 9
Cabinet Regulation No. 995

20 December 2005

State Revenue Service Civil Servant and Employee Positions for which an Additional Payment may be Specified for Work under Conditions of Increased Responsibility

	No.
	Institutions and position groups

	1.
	State Revenue Service central administration:

	1.1.
	Director-general

	1.2.
	Deputy director-general

	1.3.
	Director of Administration 

	1.4.
	Deputy director of administration, head of department, head of office, head of registry, head of the customs laboratory

	1.5.
	Deputy head of department, head of division, advisor to the director-general 

	1.6.
	Deputy head of division, assistant to the director-general

	1.7.
	Head of section, chief specialist, senior investigator, investigator, senior customs expert, assistant to the director of administration, assistant to the deputy director-general

	1.8.
	Customs expert, senior specialist, junior investigator

	1.9.
	Junior customs expert, specialist

	1.10.
	Driver

	2.
	State Revenue Service territorial office:

	2.1.
	Director

	2.2.
	Deputy director, head of administration

	2.3.
	Head of division, deputy head of administration

	2.4.
	Head of department, deputy head of division, chief customs supervisor, head of office

	2.5.
	Deputy head of department, head of section, head of customs shift, senior customs expert, chief specialist

	2.6.
	Customs expert, senior customs supervisor, senior specialist

	2.7.
	Junior customs expert, customs supervisor, specialist, junior customs supervisor

	2.8.
	Driver


[19 December 2006]
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