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Republic of Latvia

Simplified Government Report

on Convention No. 120
“Concerning Hygiene in Commerce and Offices” (1964)

(Registered on 8 March 1993)

during the period of time from 1 June 2009 to 1 June 2014

The Simplified Government Report is developed, taking into account the Convention and requirements referred to in Annex III — Explanatory Note Concerning the Preparation of Reports on Ratified Conventions — of the Expert Committee for Submission of Recommendations

Information regarding changes in laws and regulations and practical use, which affect the application of the Convention, and information regarding the nature and objective of the changes.

We inform that during the time period from 1 June 2009 (the previous Government Report on Convention No. 120) to 1 June 2014 amendments have been made to laws and regulations of the Republic of Latvia in order to improve the implementation of the rules laid down by the Convention:

1) The Latvian Administrative Violations Code of 7 December 1984 has been amended (the Law “On Amendments to the Latvian Administrative Violations Code” of 16 June 2011), reducing the amount of fines for the violation of certain laws and regulations governing labour protection, as well as the possibility to issue a warning; thus, ensuring that the appropriate penalty is proportionate to the offense.
2) Taking into account the elimination of the State Construction Inspection, the Law “On Amendments to the Law “On the technical supervision of dangerous equipment”” of 12 June 2009 changes the institution that carries out the monitoring and control of dangerous equipment, stating that this function will be carried out by the Consumer Rights Protection Centre.
3) Several amendments have been made to “Chemical Substances and Chemical Products Law” of 1 April 1998:
a) with the Law “On Amendments to Chemical Substances and Chemical Products Law” amendments have been made taking into account Regulation (EC) No. 1907/2006 of the European Parliament and of the Council concerning the Registration, Evaluation, Authorisation and Restriction of Chemicals (REACH) establishing a European Chemicals Agency, amending Directive 1999/45/EC and repealing Council Regulation (EEC) No 793/93 and Commission Regulation (EC) No 1488/94 as well as Council Directive 76/769/EEC and Commission Directives 91/155/EEC, 93/67/EEC, 93/105/EC and 2000/21/EC, coming into force and adapting to Regulation (EC) No. 1272/2008 of the European Parliament and of the Council of 16 December 2008 on classification, labelling and packaging of substances and mixtures, amending and repealing Directives 67/548/EEC and 1999/45/EC, and amending Regulation (EC) No 1907/2006 (hereinafter — Regulation No. 1272/2008). The terminology of chemical substances circulation has been changed in the Law from “products” to “mixtures”, as well as the naming of the Law has been changed to “Chemical Substances Law”.
b) the Law “On Amendments to the Chemical Substances Law” of 10 November 2010 prescribes that Cabinet Regulation No. 949 of 13 December 2005 “On the List of Hazardous Chemical Substances” shall be applied until 1 June 2015, as of this date both substances and mixtures shall be categorised, labelled and packed in accordance with VI Annex to Regulation No. 1272/2008;
c) the Law “On Amendments to the Chemical Substances Law” of 13 June 2012 prescribes transition periods for the classification, labelling and packaging of chemical substances, applying them to Regulation No. 1272/2008 of the European Parliament and of the Council on classification, labelling and packaging the amending and repealing Directives 67/548/EEC and 1999/45/EC, and amending Regulation (EC) No. 1907/2006. Amendments to the Law are applicable to persons who distribute chemical substances and mixtures on the market.
4) The amendments (13.12.2012) to the Criminal Law of 17 June 1998, which states that the violation of the laws and regulations governing labour protection or technical security where commission thereof is by the manager of an undertaking (company), institution or organisation, or other person responsible for compliance therewith, and if such offence has caused bodily injury with health disorder or permanent loss of ability to work, the applicable punishment is deprivation of liberty for a term up to one year or temporary deprivation of liberty, or community service, or a fine.
 Conversely, if such offence has caused the death of a person or serious bodily injuries to several persons is punishable with deprivation of liberty for a time period up to eight years, withdrawing rights to a certain occupation for a time period up to five years or without it.
5) The amendments (04.03.2010) to the Law “On Restrictions Regarding Sale, Advertising and Use of Tobacco Products” of 18 December 1996 are supplementing the rights of employees to a clean workspace, unpolluted by tobacco smoke and smoke of herbal smoking products.

6) The amendments of 25 March 2010 have been made to the “Labour Protection Law”, specifying the requirements for the establishment of an organisational structure of the labour protection and requirements for the participation of a trusted representative in the internal supervision of the working environment, as well as identifying specific risk definitions (working environment risks related to such an increased psychological or physical load or such increased risks to the safety and health of an employee which cannot be prevented or reduced up to the permissible level by other labour protection measures, only by reducing the working hours during which the employee is exposed to such risks).
7) Regulation No. 359 of 28 April 2009 “Labour Protection Requirements in Workplaces” has replaced previously existing Cabinet Provision No. 125 of 19 March 2002 “Labour Protection Requirements in Workplaces”. The rules specify the terminology (such as harmful substances — chemical substances, manuals — guides), as well as the regulations contain specific microclimate and light condition rules; thus, facilitating the understanding and application of the rules, as well as improving the protection of employees in the workplace.
8) Cabinet Regulation No. 235 of 29 April 2003 “Mandatory Harmlessness and Quality Requirements for Drinking Water, and the Procedures for Monitoring and Control thereof” has been subject to a number of amendments which have been viewed regarding the transpositions of EU directives’ requirements, change of responsible authorities, as well as technical adjustments. In order to maintain a high level of public health protection, specifying the minimum drinking water quality and harmlessness requirements, as well as monitoring and control procedures, the amendments of 28 July 2009 prescribe the distribution of the responsibility for water supply systems, specify the monitoring requirements for certain undertakings involved in food business, reduced number of monitoring activities and the number of parameters to be determined in order to facilitate drinking water monitoring requirements for small water suppliers and merchants who in the distribution area supply or produce water up to 100m3 per day. As well as locations of drinking water such as schools, medical facilities, public catering facilities have been specified and an external water supply network of a water supplier, cases which need action, preventive and corrective measures have been specified and actions of supervisory authorities have been specified. In the undertakings where drinking water quality cannot affect food harmlessness and consumer health, audit monitoring is not required (amendments of 29.09.2009). The amendments of 24 April 2012 prescribe that the laboratory test of drinking water shall be carried out in a laboratory, which is accredited by the limited liability company “Standardization, Accreditation and Metrology Centre” in the Latvian National Accreditation Bureau (hereinafter — accreditation bureau) in accordance with laws and regulations for the assessment, accreditation and supervision of compliance assessment institutions, and the information thereof is published in the web site of the accreditation bureau (www.latak.lv) or which is accredited in another accreditation institution of a European Union Member State.
9) Cabinet Regulation No. 610 of 27 December 2002 “Hygiene Requirements for General Basic Education, General Secondary Education and Professional Education Institutions” (Cabinet Regulation No. 765 of 10.09.2013) has been amended specifying premises where mechanical influx and exhaust ventilation shall be installed.
Thus, the regulation stipulates that mechanical influx and exhaust ventilation shall be installed in the training room, where laboratory work with chemical substances is carried out, and in the rooms where chemical substances are stored.

Mechanical exhaust ventilation shall be installed in toilet and shower room. Mechanical influx ventilation shall be installed in such manner that the sufficient air exchange should be provided in the toilet and shower room. The room which has no mechanical ventilation shall be regularly ventilated. The training room shall be ventilated after each training session for at least 10 minutes (for at least 5 minutes in winter). Hallway, lounge and recreation room shall be ventilated after each break for at least 10 – 20 minutes (for at least 5 minutes in winter).

10) Cabinet Regulation No. 890 of 17 September 2013 “Hygiene requirements for child care service providers and educational institutions which implement pre-school education programme” replaces Cabinet Regulation of 27 December 2002 “Hygiene requirements for child care service providers and educational institutions which implement pre-school education programme”. The Regulation prescribe hygiene requirements not only for pre-school institutions but also for child care service providers, which provide their services outside the child’s place of residence in order to reduce the risk of infectious diseases and provide children with an environment complying with the safety and hygienic standards. The Regulation prescribe requirements for observation of a daily regime, requirements for the service provision building, territory, premises, arrangements thereof, requirements for premises and equipment maintenance, as well as requirements for the provision of catering services. With regard to the air in working areas, the Regulation state that the exchange of air in rooms is ensured by the regular ventilation or by usage of air conditioning or ventilation devices. The service provider shall ensure room ventilation on a daily basis before the arrival and after the departure of children to and from the service provision place.
11) Taking into account that Cabinet Regulation No. 359 of 28 April 2009 “Labour Protection Requirements in Workplaces” prescribe the microclimate indicators and in order to prevent standard duplication regarding the relative humidity of air, amendments have been made to Regulation No. 431 of 28 April 2009 “Hygienic Requirements for Social Care Institutions” expunging the corresponding standard (Cabinet Regulation No. 636 of 27.08.2013).
12) Cabinet Regulation No. 372 of 20 August 2002 “Labour Protection Requirements for the use of personal protective equipment” is subject to amendments (Regulation No. 820 of 28.07.2009), which provides the employer, by determining working environment risk factors and the necessary individual protection measures thereof, with an opportunity not to use the form set out in Annex 2 to this Regulation, if the protection measures against risk factors have been set out in working environment risk assessment or labour protection measure plan. Similarly, Chapter II of the Regulation has been adjusted, consecutively describing the working environment risk assessment and choice of protection measures, and in accordance with Regulation No. 1907/2006 of the European Parliament and of the Council concerning the Registration, Evaluation, Authorisation and Restriction of Chemicals (REACH) and requires the use of a new term, the provisions replaced the term “chemical products” with the term “mixture”.
13) Amendments of 28 February 2012 to Cabinet Regulations No. 74 of 11 February 2003 “Requirements for Personal Protective Equipment, the Procedures for Conformity Assessment and Market Surveillance”, which specifies regulation requirements regarding the applicable standards, EU standard adaptation in national standard status, as well as involved national standardisation and national accreditation institution names according to the Law “On Conformity Assessment”.

14) Cabinet Regulation No. 325 of 15 May 2007 “Labour Protection Requirements when Coming in contact with Chemical Substances at Workplaces” has come into force replacing Cabinet Regulation No. 399 of 3 September 2002 “Labour Protection Requirements when coming into Contact with Chemical Substances at Workplaces”. Regulation No. 325 has been supplemented with chemical substances occupational exposure limits in the workplace air in accordance with Commission Directive 2009/161/EU of 17 December 2009 establishing a third list of indicative occupational exposure limit values in implementation of Council Directive 98/24/EC and amending Commission Directive 2000/39/EC.
15) Cabinet Regulations No. 189 of 21 May 2002 “Labour Protection Requirements when coming into Contact with Biological Substances” has been amended (17.04.2014) by replacing the words “State agency “Infectology Centre of Latvia” with the words “Centre for Disease Prevention and Control”. Accordingly, a doctor certified in occupational diseases or an epidemiologist of the Centre for Disease Prevention and Control, if necessary, proposes to the employer adequate labour protection and prevention measures to be taken in respect of each individual employee, if there is an exposure to biological substances.
16) Cabinet Regulation No. 66 of 4 February 2003 “Labour Protection Requirements for Protection of Employees from the Risk Caused by Noise in the Work Environment” has been amended (Cabinet Regulation No. 886 of 18.12.2012) changing the procedure for carrying out noise measurements.
It is envisaged that noise measurements should be made if, in accordance with the risk assessment and technical documentation of installations, including technical maintenance documentation, verification, it is reasonable to think that, compared to previous workplace verification results, the noise level has increased and causes or may cause risk to the safety and health of employees, but not less than every three years. Once a year the employer is required to perform the work environment risk assessment, including noise caused risk assessment when the noise source is determined and the risk to the safety and health of employees is assessed. Taking into account the noise level in the work environment, the employer is obliged to take appropriate measures (collective (e.g., noise reduction walls) and the individual hearing protection products (e.g., headsets, antiphons), organisation of working time) in order to prevent the risk caused by noise or to reduce it to the minimum.
17) New Cabinet Regulation No. 713 has been adopted 3 August 2010 “Regulation on the Procedure for the Training in the Provision of First Aid, and the Minimum of the First Aid Kit Medical Materials” which replaces Cabinet Regulation No. 668 adopted 2 October 2007 “Regulation on the Procedure for the Training in the Provision of First Aid, and the Minimum of the First Aid Kit Medical Materials”. The Regulation establish uniform procedures for the training in the provision of first aid and specifies the first aid kit content, as well as specifies the requirements for child care service providers. The procedure requires that the employer, based on the results of work environment risk assessment, determines the number of first-aid kits in the workplace (if the workplace is up to 100 employees, providing at least one first aid kit) and determines the number of employees to attend the training in the provision of first aid. Training content, as well as the procedures for the provision of the training are determined by Cabinet Regulation No. 557 of 14 August 2012 “Training in the Provision of First Aid”.
Replies to the Comments of the Committee of Experts on the Application of the Convention

1) With regard to the provision of drinking water, Regulation No. 359 of 28 April 2009 “Labour Protection Requirements in Workplaces” prescribes that in the outdoors workplace, employees shall be provided with drinking water (Subparagraph 29.10). In addition, the laws and regulations stipulate that in accordance with the work environment risk assessment performed, actions regarding risk prevention or reduction shall be carried out, which at the certain risks include also drinking water provision to the employees. Please be aware that employers more frequently introduce a variety of health promotion activities in workplaces, where employees are offered the seasonal fruits and vegetables (e.g., apples, berries, carrots), as well as beverages (e.g., Birch sap).
2) Regarding the seats suitable for and provided to employees at the workplace and according to the general principles of labour protection, workplace shall be adapted to the individual, and if an employee is subject to certain risk factors, the employer has to prevent or reduce the effects to a minimum. Accordingly, if an employee works in a standing position, then the employer must provide a chair where the employee could sit down. The State Labour Inspectorate, controlling such workplaces, tests both work environment risk assessment and the measures taken by the employer, in this case whether the employee has had the opportunity to sit down. It should be noted that employees should also be aware of the existing risks in the working environment and measures to reduce them, which relate to their workplaces (Article 10 of the Labour Protection Law), as well as the proper conduct of the work, the possible relaxation exercises if the work is done in an inconvenient posture.

3) Data of the State Labour Inspectorate regarding the violations detected from 2009 to 2014:

	Year
	Violations detected (in total)
	Violations in the field of labour protection (in total)
	Violations in the field of labour protection (of organisational nature)
	Violations in the field of labour protection (of technical nature)
	Violations eliminated (%)

	2009
	26610
	22552
	19134
	3418
	90.7 %

	2010
	25455
	20311
	17754
	2557
	87.4 %

	2011
	21603
	17492
	15088
	2404
	86.7 %

	2012
	14653
	11371
	10320
	1051
	79.1 %

	2013
	13658
	10272
	9495
	777
	76.3 %


Note regarding organisations of employers and employees, which have been sent copies of the simplified report.

In accordance with Article 23, Part two of the Constitution of the ILO copies of this report have been sent to:

1) the Employers’ Confederation of Latvia; and

2) the Free Trade Union Confederation of Latvia.

Appended:

Laws and regulations, which have translation in English, have been indicated in the first section of the report.

1. Regulation No. 359 of 28 April 2009 “Labour Protection Requirements in Workplaces”;

2. Cabinet Regulation No. 235 of 29 April 2003 “Mandatory Harmlessness and Quality Requirements for Drinking Water, and the Procedures for Monitoring and Control Thereof” (translation includes amendments of 2009).
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