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Regulations Regarding the Procedures for Organising and Financing of Active Employment Measures and Preventative Measures for Unemployment Reduction and Principles for Selection of Implementing Bodies of Measures

Issued pursuant to 

Section 4, Paragraphs two, five,

seven and eight

of the Support for Unemployed Persons and Persons Seeking Employment Law

 

1. General Provisions

 

1. These Regulations prescribe:

1.1. the procedures for the organisation and financing of active employment measures, as well as the principles for the selection of the implementing bodies of these measures;

1.2. the procedures by which workplaces for persons for whom disability has been determined shall be established (adapted); and

1.3. the procedures by which the preventative measures for unemployment reduction shall be organised and financed – increase of the qualification of persons employed by merchants and the self-employed, retraining and further education, facilitating the regional mobility of persons employed by merchants, as well as the criteria for the involvement of persons employed by merchants and the self-employed in these measures.

 

2. The State Employment Agency (hereinafter – Agency) in co-operation with other State and local government institutions, as well as natural and legal persons and associations of such persons (hereinafter – private individuals) shall organise and implement the active employment measures and the preventative measures for unemployment reduction (hereinafter – measures). The measures shall be organised by observing the procedures for the selection of the implementing bodies of measures specified in Chapter 2 of these Regulations and the intended financing from the State budget and of the European Union Structural Funds, as well as the situation in the labour market that has developed in the relevant administrative territory.

 

3. The Agency may also grant the funds of the State budget and of the European Union Structural Funds, intended for the organisation and implementation of the measures, to other State and local government institutions within the framework of the co-operation.

 

4. The Agency shall involve unemployed persons in the measures in accordance with the individual employment seeking plan. The Agency shall develop the plan, taking into account the situation in the labour market, as well as the proposals and requirements of the unemployed person. The measures in which it is intended to involve the unemployed person and the period for the implementation of measures shall be determined in the individual employment seeking plan.

 

 5. The persons seeking employment and persons subject to the risk of unemployment shall be involved in the measures intended for them in conformity with the situation in the labour market, interests of the relevant person and employer and in accordance with these Regulations.

 

6. The Agency shall ensure the control of the process of the implementation of the measures and of the conformity of the use of the granted financial funds, and by sampling shall carry out examinations at the places of the implementation of measures.

 

2. Selection of Implementing Bodies of Measures

 

7. The Agency shall choose the implementing bodies of measures for the implementation of measures and for the provision of services – educational establishments, examination centres, employers, social service providers, master craftsmen, consultants, experts, specialists, sign language interpreters, companions, occupational therapists and other providers of services. The Agency shall choose the implementing bodies of measures in conformity with the requirements that have been determined in the regulatory enactments regarding public procurements.

 

8. If the regulatory enactments regarding public procurements do not make provision for the application of procurement procedure, the Agency shall establish a committee for the selection of the implementing bodies of measures (hereinafter – committee) and shall choose the implementing bodies of measures in accordance with Paragraphs 9, 10, 11, 12 and 13 of these Regulations. In accordance with the type of measure, the representatives of the Agency and other State and local government institutions, as well as the Employer’s Confederation of Latvia, the Free Trade Union Confederation of Latvia or other associations and foundations shall be included within the composition of the committee. Procurement commission activity regulation, specified in the regulatory enactments regarding public procurements, shall be applied for the activity of the committee.

 

9. In order to choose the implementing bodies of measures, the Agency shall publish a notification for the applicants regarding the submission of applications or tenders for the organisation of measures in the newspaper Latvijas Vēstnesis [the Official Gazette of the Government of Latvia], on the home page of the Agency, as well as in other mass media.

 

10. The type of measure to be organised, the information to be included in the application or tender, the time period for the submission of the application or tender, the evaluation criteria for the applicants, as well as other information related to the selection of applicants and entering into the intended contract that is necessary in order to choose the implementing bodies of measures shall be indicated in the notification.

 

11. The committee shall choose such applicant as the implementing body of measures that conforms to the following requirements:

11.1. the applicant has been registered in accordance with the requirements of the regulatory enactments regulating the relevant economic, professional or other activity;

11.2. the applicant does not have any tax debts and debts of mandatory State social insurance payments;

11.3. the applicant has a licence, an accreditation form or a certificate for the provision of the relevant services if the necessity thereof is determined by law;

11.4. the applicant or the personnel thereof has a conforming education and professional experience for the implementation of the specific measure, but there is a conforming material and technical resource at the place of the implementation of measure that is necessary for the implementation of the specific measure in conformity with the requirements specified in Chapter 3 of these Regulations;

11.5. during the last three years from the day of the submission of the submission, significant violations of the professional activities of the applicant in the relevant field of the activity, as well as environment protection, in the field of competition and employment rights have not been determined (on the basis of the judgement of the court in force or an opinion provided by another competent authority);

11.6. insolvency of the applicant has not been announced, liquidation has not been commenced, the economic activity thereof has not been suspended or discontinued, as well as legal proceedings regarding the termination of the activity thereof, insolvency or bankruptcy have not been commenced;

11.7. the applicant or the members of the administrative institutions thereof have not been found guilty by judgement of a court for involvement in an illegal organisation, corruption, fraudulent activities in the field of finance or in the legalisation of illegally acquired resources; and

11.8. the applicant has not breached the contract regarding the implementation of measures within the period of the previous year (if such contract has been entered into with the Agency).

 

12. The information necessary for the selection of applicants shall be obtained by the Agency and the veracity of the information provided by the applicants shall be verified by using the integrated State information system, as well as by demanding information from competent State institutions.

 

13. The Agency shall determine the assessment criteria of the applicants, the proportion of the criteria and a conforming algorithm for the choice of tenders to the relevant criteria, and shall choose the implementing bodies of measures in accordance with the referred to requirements.

 

14. The Agency shall enter into a contract with the chosen implementing bodies of measures regarding the implementation of measures or the provision of services. The subject of the contract, provisions for the implementation of measures or the provision of services, duties, rights, obligations, and responsibility of the contracting parties, the procedures for the financing and mutual accounts, the time period and place for the fulfilment of the contract shall be specified in the contract.

 

15. In conformity with the contract entered into, the implementing body of measures is responsible for the achievement of the objectives of measures, the quality of the implementation of the measures and utilisation of finances. The poor quality of the implementation of measures or submission of documents containing false information to the Agency shall be the basis for the termination of the contract entered into with the implementing bodies of measures.

 

3. Organisation of Active Employment Measures

 

16. Upon implementing the measures within the framework of the activities of the European Union Structural Funds, the procedures specified in these Regulations shall be applied for the organisation and financing of the measure, insofar as it conforms with the procedures according to which the activities of the European Union fund in a supplement of an operational programme are implemented, the criteria for the assessment of submissions, the requirements to a submitter of a project, the responsible institution and the co-operation institution, distribution of the competence between these institutions and the procedures for co-operation, as well as the form of functional subordination of the responsible institution and the co-operation institution shall be determined.

 

3.1. Occupational Training, Retraining and Raising of 
Qualifications and Acquisition of Informal Education

 

17. Occupational training, retraining, raising of qualifications and acquisition of informal education (hereinafter – unemployed persons and persons seeking employment training) shall include the following:

17.1. the acquisition of further vocational education that provides an opportunity to unemployed persons to acquire vocational qualifications. After the acquisition of the relevant programme the unemployed person shall take a qualification examination. A document attesting the vocational qualification shall be issued to the unemployed person, who has passed the qualification examination in accordance with the regulatory enactments regulating the acquisition of vocational education;

17.2. the acquisition of the advanced vocational education programmes that provides an opportunity to the unemployed person to develop the vocational proficiency thereof and acquire the systemised vocational knowledge and skills appropriate for the changing requirements of the labour market. A document attesting the education shall be issued to the unemployed person in accordance with the regulatory enactments regulating the acquisition of vocational education; and

17.3. the acquisition of informal education that includes the acquisition of systemised social and vocational basic abilities appropriate for the changing requirements of the labour market. A certificate specified in the programme shall be issued to the unemployed person.

 

18. A committee established by the Agency shall specify occupational, as well as social and vocational basic abilities, in which it is necessary to carry out training of unemployed persons and persons seeking employment in conformity with the demands of the labour market and the prognosis for the development of the areas of economic activity. Representatives of the Agency, the Ministry of Welfare, the Ministry of Economics, the Ministry of Education and Science, the Latvian Association of Local and Regional Governments, the Latvian’s Employers Confederation, as well as the Free Trade Union Confederation of Latvia shall be included within the composition of the committee.

 

19. Vocational further education programmes, vocational in-service training education programmes (hereinafter – vocational education programmes) and informal education programmes shall be developed by educational establishments in conformity with the requirements that have been specified in the regulatory enactments regulating the field of education.

 

20. The Agency shall organise the training of unemployed persons and persons seeking employment: 

20.1. by observing the number of registered vacant positions in specific professions in the data base of the Agency;

20.2. in conformity with the proposals of the committee referred to in Paragraph 18 of these Regulations and the short-term prognosis results of the labour market carried out by the Agency; and

20.3. after a written request of the employer.

 

21. The unemployed person shall be involved in the acquisition of the vocational education programme if:

21.1. the vocational qualification acquired previously by the unemployed person or the professional experience has not been demanded in the labour market or it does not conform with the requirements specified for the relevant profession and therefore it is not possible to find appropriate work;

21.2. the unemployed person has lost his or her vocational skills; and

21.3. the unemployed person has not previously acquired a vocational qualification.

 

22. The unemployed person and the person seeking employment shall be involved in the acquisition of an informal education programme if the abilities thereof do not conform with the changing requirements of the labour market (or these abilities are not sufficient), and due to such reason it is difficult to find employment.

 

23. The unemployed person may be repeatedly involved in the acquisition of a vocational education programme not sooner than after a year of the completion of the previous vocational education programme.

 

24. Within a time period of one year, the unemployed person and the person seeking employment may be involved in the acquisition of not more than two informal education programmes.

 

25. The Agency shall choose the educational establishments for the organisation of the training of unemployed persons and persons seeking employment and shall carry out a selection of unemployed persons and persons seeking employment in conformity with the requirements that have been determined in the programme of the educational establishment and in the vocational education programme or informal education programme. The educational establishment shall determine the suitability of the unemployed person and person seeking employment for the acquisition of the educational programme. 

 

26. Upon involving unemployed persons and persons seeking employment in the training, the Agency shall enter into a contract with each unemployed person and person seeking employment regarding the training of the unemployed person or person seeking employment. The contract shall specify the provisions and time for the training, the mutual duties and rights between the Agency and the unemployed person or person seeking employment during the training, as well as the provisions for the discontinuance and termination of the training. Upon involving an unemployed person in the training, the contract in addition shall specify the procedures for the receipt of an allowance.
[3 March 2009]

 

27. If the Agency organises the acquisition of vocational education programme for unemployed persons upon the request of the employer, the employer or a representative authorised by the employer shall participate in the selection of the unemployed persons. After the notification of the results, the Agency shall enter into specific bilateral contracts with the employer, unemployed person and educational establishment regarding the occupational training, retraining or raising of the qualifications of the unemployed persons on the basis of an order of the employer. The contract shall specify the duties, rights, responsibility of the parties and the procedures for the fulfilment of the contract. The employer in such case has a duty to participate in the organisation of the traineeship place specified in the educational programme and after the completion of the training – to hire and employ the unemployed person in the relevant profession for at least six months.

 

28. Upon commencing the training of the unemployed persons and persons seeking employment, the educational establishment shall issue the education programme to the unemployed person and person seeking employment and shall include him or her among the persons to be educated on the basis of an order by the head of the educational establishment.

 

29. The Agency has the right, if necessary, to involve accredited examination centres in the organisation of the vocational education programme qualification examination or for the organisation of final examinations.

 

30. If the unemployed person or person seeking employment terminates studies or repeatedly has not passed the qualification examination or final examination, on the basis of the order by the head of the educational establishment, he or she shall be discharged from the number of persons to be educated and the Agency shall carry out the final accounts with the educational establishment for the training of the unemployed person by transferring monies according to the actual training expenses.

 

31. If an unemployed person or person seeking employment, having observed all the requirements specified by the educational establishment and included in the vocational education or informal education programme, after the completion of the training has failed to pass the qualification examination or final examination and has failed to acquire sufficient knowledge and practical skills, the educational establishment shall perform additional training and organise a repeated qualification examination or final examination (in relation to the acquisition of vocational education programmes - within a period of two months, but in relation to the acquisition of informal education programmes – within a period of one month), as well as shall cover all expenses related thereto with its own resources.

 

32. Within a period of three days after the receipt of a document certifying the professional qualification (or a certificate regarding the acquisition of another vocational education programme or informal education programme), the unemployed person or person seeking employment shall inform the Agency thereof.

 

33. The financial resources for the training of unemployed persons and persons seeking employment may be used for:

33.1. the covering of the expenses of the implemented education programme within the framework of the training of unemployed persons and persons seeking employment;

33.2. the performance of adaptations of the places of training and traineeship for the unemployed persons, for whom disability has been determined, in conformity with the opinion of the occupational therapist, but not more than in the amount of LVL 1000 for one place of training or traineeship;

33.3. the covering of expenses for the services of the sign language interpreter, companion, occupational therapist and other specialists to the unemployed persons involved in the measures, who conform with one of the target groups specified in the Support for Unemployed Persons and Persons Seeking Employment Law;

33.4. the expenses of the vocational education programme qualification examination and final examination by organising them at the accredited examination centres; and

33.5. the covering of expenses for the performance of such health examinations, to the unemployed persons and persons seeking employment involved in the measures, which have been provided for in the regulatory enactments regarding mandatory health examinations.

 

3.2. Training with an Employer

 

34. The training with an employer (hereinafter – practical training) shall be organised for the preparation of a specialist necessary to the employer, if an education document approved by the State is not necessary for an activity in a specified profession or the unemployed person has acquired professional qualification but has lost employment and professional abilities.

 

35. Practical training includes the following:

35.1. the renewal of work skills and professional abilities that lasts for not longer than three months; and

35.2. the acquisition of a new profession that lasts in total for not more than six months. 

 

36. The Agency shall gather information and choose the employers that wish to carry out the practical training of unemployed persons. The contract between the Agency and the employer regarding the implementation of measures shall specify the professions, in which the practical training shall be carried out, the type of practical training and the procedures for the implementation thereof, as well as the qualification requirements stated by the employer for the unemployed persons to be involved in the practical training.

 

37. The Agency in co-operation with the chosen employers shall carry out the selection of unemployed persons to be involved in the practical training in conformity with the qualification requirements stated by the employer. The suitability of the unemployed person for the involvement in the practical training shall be determined by the employer.

 

38. The Agency, involving unemployed persons in the practical training, shall enter into a contract with each unemployed person regarding the practical training of the unemployed person. The contract shall specify the provisions and time for the practical training, the procedures for the receipt of the training allowance, the mutual duties and rights of the Agency and the unemployed person, as well as provisions for the discontinuance and termination of the training.

 

39. The practical training with an employer shall be organised if the employer undertakes the commitment to hire and to employ the unemployed person after the completion of the practical training in the relevant profession for at least six months.

 

40. The unemployed person may be repeatedly involved in the practical training not sooner than after one year of the completion of the previous practical training.

 

41. During the practical training, the employer shall ensure the following to the unemployed persons involved in the measure:

41.1. the renewal of work skills and professional abilities or the acquisition of a new profession by organising the necessary theoretical and practical training and by providing the basic knowledge regarding the professional duties and the basic requirements related to the fulfilment thereof;

41.2. a qualified work manager, who shall help to strengthen the work skills, professional abilities and knowledge. As a qualified work manager shall be considered a person, who has acquired education or has at least two years work experience in the profession, in which the practical training of an unemployed person shall be carried out; and

41.3. the ability to carry out the relevant professional obligations and basic tasks after the completion of the practical training. 

 

42. When entering into contracts, the employer has the right to invite other experts and teaching staff for the implementation of the practical training, who have acquired education or have at least two years practical experience in the profession, in which the practical training of the unemployed persons shall be carried out.

 

43. The financial resources intended for the practical training may be used for:

43.1. the monthly training allowance for the unemployed persons involved in the measures. The grant shall be granted to an unemployed person in the amount of 50% from the minimum monthly salary determined in the State; 

43.2. the expenses of the practical training, including the expenses of the experts and teaching staff involved by the employer, in conformity with the documents, submitted by the employer, certifying the expenses;

43.3. monthly salaries of the work managers of the unemployed persons involved in the measures. The grant shall be granted in the amount of the minimum monthly salary determined in the State;

43.4. the performance of adaptation of the places of training and traineeship for the unemployed persons, to whom disability has been determined in conformity with the opinion of the occupational therapist, but not more than in the amount of LVL 1000 for one place of training or practice;

43.5. the covering of expenses for the services of the sign language interpreter, companion, occupational therapist and other specialists that conform with one of the target groups specified in the Support for Unemployed Persons and Persons Seeking Employment Law; and

43.6. the covering of expenses for the performance of such health examinations to the unemployed persons and persons seeking employment involved in the measures, which have been provided for in the regulatory enactments regarding mandatory health examinations.

 

3.3. Measures that Make Provision for the Entering into of an Employment Contract

 

44. The employer shall enter into an employment contract with an employee, who has been involved in the measures – paid temporary work, in the measures to the specific groups of persons, work practice in the workplace, as well as a person, who acquires education at the general, special or vocational educational establishments and who has been involved in the employment measures during the summer holidays (hereinafter – student), in accordance with the regulatory enactments that regulate legal employment relations.

 

45. The employer, who has entered into a contract regarding the implementation of the measures, shall participate in the co-financing of the relevant measure (also when making mandatory payments of State social insurance for the unemployed persons involved in the measures).

 

46. The unemployed persons and students shall be involved in the measures that make provision for the entering into of an employment contract by the assignment of the Agency. 

 

47. Within a period of three working days after the notice of termination, the employer, terminating an employment contract with an unemployed person, has a duty to inform thereof the Agency, indicating the basis for the notice of termination of the employment contract.

 

3.3.1. Paid Temporary Work

 

48. The unemployed person shall be involved in paid temporary work – the State co-financed employment of unemployed persons in unskilled or minor employment, offered by the employers, which in the period of a long-term unemployment promotes the renewal of work skills of unemployed persons and creates a social benefit to society - for a period of up to six months.

 

49. A professional qualification shall not be necessary for the performance of paid temporary work.

 

50. The unemployed persons, in particular the unemployed persons of the target groups specified in the Support for the Unemployed Persons and Persons Seeking Employment Law, who wish to work but are unable to find appropriate permanent work due to various reasons, shall be involved in the paid temporary work.

 

51. The financial resources intended for the paid temporary work may be used for:

51.1. the monthly salary of the unemployed persons involved in the measures. The grant shall be granted to the employer in the amount of the minimum monthly salary determined in the State; and

51.2. the covering of expenses for the performance of such health examinations to the unemployed persons and persons seeking employment involved in the measures, which have been provided for in the regulatory enactments regarding mandatory health examinations.

 

3.3.2. Measures for Specified Groups of Persons

 

52. The measures for specified groups of persons shall make provisions for the employment of unemployed persons at the workplaces co-financed by the State in order to help the unemployed persons to comprehend the requirements of the labour market, to promote integration into society and settlement in permanent work of the target group of unemployed persons.

 

53. Such unemployed persons shall be involved in the measures for specified groups of persons, who conform with the criteria of “a disadvantaged worker” specified in Article 2(18) and with the criterion of “a severely disadvantaged worker” (hereinafter – disadvantaged workers) specified in Article 2(19) of Commission Regulation (EC) No. 800/2008 of 6 August 2008 declaring certain categories of aid compatible with the common market in application of Articles 87 and 88 of the Treaty (General block exemption Regulation) (hereinafter – Commission Regulation No. 800/2008), and unemployed persons to whom disability has been determined.
[13 January 2009]
54. Conditions for the provision of financial aid:

54.1. the financial aid shall be provided to the employers for the employment of disadvantaged workers in accordance with the requirements specified in Commission Regulation No. 800/2008; and

54.2. the financial aid shall be provided by the Agency to the employers who employ unemployed persons for whom disability has been determined in accordance with the requirements specified in Commission Regulation (EC) No. 1998/2006 of 15 December 2006 on the application of Articles 87 and 88 of the Treaty to de minimis aid (hereinafter – Commission Regulation No. 1998/2006).

[13 January 2009]
55. In order to implement measures for specified groups of persons, the Agency shall choose such employers who, in accordance with the entered into contract regarding the implementation of measures, ensure the following: 

55.1. the establishment of legal employment relations with the disadvantaged workers and unemployed persons, for whom disability has been determined, involved in the measures. If an employment contract is entered into for a specific period of time, the time period of the employment contract shall not be less than 12 months;

55.2. a qualified work manager, who helps the disadvantaged workers and unemployed persons for whom disability has been determined, involved in the measures, to acquire the basic abilities and skills necessary for the work. As a qualified work manager shall be considered a person, who has acquired education or has least two years work experience in the profession, in which an unemployed person is employed;

55.3. the adaptation of the workplaces, offered to the unemployed persons for whom disability has been determined, in conformity with the opinion provided by the occupational therapist; and

55.4. the services of the sign language interpreters, companions and other specialists necessary for the unemployed persons for whom disability has been determined. 

[13 January 2009]
56. During the period of the implementation of measures, the Agency shall ensure financial aid for the monthly salary to the employers who employ disadvantaged workers. The financial aid for the monthly grant shall be granted in the amount of 50% from the payments of salaries during a period of one year. The monthly grant shall not exceed the amount of the minimum monthly salary determined in the State. 

[13 January 2009]
57. The period for the provision of financial aid for the employment of disadvantaged workers, who conform with the criteria specified in Article 2(18) of Commission Regulation (EC) No. 800/2008, shall not exceed 12 months, but for the employment of severely disadvantaged workers, who conform with the criteria specified in Article 2(19) of Commission Regulation (EC) No. 800/2008, – 24 months.

[13 January 2009]
58. During the period of the implementation of measures, the Agency shall ensure the following financial aid to the employers, who employ unemployed persons for whom disability has been determined:

58.1. the grant of a monthly salary to the employed unemployed persons for whom disability has been determined. The grant shall not be less than the amount of the minimum monthly salary determined in the State;

58.2. the grant of a monthly salary to the employers, who work with the employed unemployed persons for whom disability has been determined. The grant shall be granted in the amount of 50% from the minimum monthly salary determined in the State;

58.3. A one-time grant for the acquisition of the equipment and facilities, as well as for the production and acquisition of technical aids in order to adapt the workplaces for the employed unemployed persons for whom disability has been determined. The grant shall be granted in conformity with the estimate for the adaptation of the workplace submitted by the employer, which conforms to the opinion of the occupational therapist, but not more than in the amount of LVL 1000 for the adaptation of one workplace;

58.4. the costs of the services of the sign language interpreter, companions, occupational therapists and other specialists, if such have been provided in order to employ unemployed persons for whom disability has been determined; and

58.5. for the covering of expenses for the performance of health examinations to the unemployed persons for whom disability has been determined, if they have been provided for in the regulatory enactments regarding mandatory health examinations.

 

59. The financial aid, which is intended for the employment of unemployed persons for whom disability has been determined, shall be provided to the employers for at least two years.

 

60. Involving unemployed persons for whom disability has been determined in the measures, prior to the employment thereof, an occupational therapist, chosen by the Agency, shall evaluate the workplaces offered by the employers.

 

61. The occupational therapist, after the evaluation of the offered workplace, shall provide to the Agency a written opinion regarding the conformity of the workplace for the employment of an unemployed person for whom disability has been determined and the technical aids necessary for the adjustment of the workplace in conformity with the type of functional disorder, level of seriousness of the referred to unemployed person and the work to be carried out. If the occupational therapist indicates that it is not possible to employ the unemployed person to whom disability has been determined at the workplace, the measure at the chosen employer shall not be implemented.

 

62. If a workplace has been offered for the employment of such unemployed person for whom disability has been determined, the adjustment provisions thereof shall be determined in the contract between the Agency and the employer regarding the implementation of measures.

 

63. The employment of disadvantaged workers shall not be organised with employers, who are implementing the measures specified in Article 1(2) of the Commission Regulation No. 800/2008, are engaged in the field of economic activity specified in Article 1(3)(d) of the Commission Regulation No. 800/2008, conform with the conditions referred to in Article 1(6) of the Commission Regulation No. 800/2008, as well as if the employer fails to comply with the conditions specified in Article 8(5) of the Commission Regulation No. 800/2008.

[13 January 2009]
64. The financial aid, granted to the employer for the employment of disadvantaged workers, may be used concurrently with commercial activity aid for other purposes.
[13 January 2009]

 

65. [13 January 2009]
 

66. Prior to the granting of the financial aid, in order to employ the unemployed persons for whom disability has been determined, the Agency shall examine whether the referred to financial aid for the employer does not increase the total amount of the received de minimis aid in the relevant fiscal year, as well as in the previous two fiscal years up to the level, which exceeds the maximum amount specified in Article 2(2) of Commission Regulation No. 1998/2006.

 

67. The financial aid shall not be granted if the unemployed persons for whom disability has been determined, are employed in the fields of economic activity that have been referred to in Article 1(1) of Commission Regulation No. 1998/2006.

 

68. The financial aid, which has been received in order to employ disabled persons for whom disability has been determined, shall not be combined with other commercial activity aid in relation to the same costs to be compensated.

3.3.3. Work Tests

 

69. The work tests shall include a short-time State co-financed employment of unemployed persons at the employer for the determination of the professional suitability of the unemployed person. One unemployed person per year may be involved in the work tests in not more than three professions. The total period for the work tests shall not exceed three months.

 

70. The work tests shall not be organised in the regulated professional activities, in which special requirements have been determined in relation to the education of the performer of a professional activity, documents certifying the professional qualification or the use of the name of the professional activity in conformity with the regulatory enactments regarding regulated professions.

 

71. The unemployed person, who conforms to at least one of the following requirements, shall be involved in the work tests:

71.1. has received career consultations regarding the most suitable vocational orientation and the most appropriate professional activity directions to the personality, interests, value system and objectives of the unemployed person; and

71.2. has acquired the informal education programme in a definite professional activity direction.

 

72. During the employment, the employer shall ensure a qualified work manager to the unemployed person involved in the measure, who shall provide a theoretical and practical direction in the relevant professional activity. As a qualified work manager shall be considered a person, who has acquired education or has at least two years work experience in the profession, in which the unemployed person is employed. 

 

73. The financial resources intended for the work tests may be used for:

73.1. the monthly salary of the unemployed persons involved in the measures. The grant shall be granted to the employer in the amount of the minimum monthly salary determined in the State;

73.2. the monthly salary for the work managers of the unemployed persons involved in the measures. The grant shall be granted to the employer in the amount of 50% from the minimum monthly salary; and

73.3. the covering of expenses for the performance of such health examinations to the unemployed persons and persons seeking employment involved in the measures, which have been intended in the regulatory enactments regarding mandatory health examinations.

 

3.3.4. Employment Measures during Summer Holidays for Persons, who Acquire Education at General, Special and Vocational Educational Establishments

 

74. Employment measures during the summer holidays for persons from the age of 13, who acquire education at general, special or vocational educational establishments (hereinafter – employment measures during the summer holidays) shall make a provision for the short-term employment of the students (up to two months) during the summer holidays at the workplaces co-financed by the State in order to ensure to them a possibility to acquire the basic work abilities, skills and work experience.

 

75. The Agency shall publish the notification to the students regarding a possibility to apply for the participation in the employment measures during the summer holidays in the newspaper Latvijas Vēstnesis [the official Gazette of the Government of Latvia], on the home page of the Agency, as well as in other mass media.

76. The Agency shall register the student for the participation in the employment measures during the summer holidays if the person presents a personal identification document and provides the information referred to in Paragraph 77 of these Regulations. The Agency shall register the students by completing the accounting card of the student.

 

77. The given name, surname, personal identity number, address of the declared place of residence, contact information (telephone number, e-mail address), number of the personal identification document, as well as the name of an institution and type and level of education to be acquired shall be indicated in the accounting card of the student. Upon registration at the Agency, the student shall certify with a signature the veracity of the information provided.

 

78. The Agency shall gather information and choose the employers, who offer workplaces to the students, and shall organise the entering into an employment contract between the employer and the student for the establishment of an employment relationship. The student has the right to recommend a specific employer to the Agency, unless the student has agreed in advance with this employer regarding the work, and the employer has declared a work position for the employment measures during the summer holidays.

 

79. The employer shall ensure a work manager to the student involved in the measure, who shall help to acquire the basic abilities and skills necessary for the work, shall carry out the account of working time, shall control the work of the student and shall ensure the monitoring of the student during the working time.

 

80. The financial resources intended for the employment measures during the summer holidays may be used for:

80.1. the monthly salary of the students involved in the measures. The grant shall be granted to the employer in the amount of 50% from the amount of the minimum monthly salary determined in the State;

80.2. the monthly salary of the work managers involved in the measures. The grant shall be granted to the employer proportionally to the number of students that have been appointed to the relevant work manager by the employer, but not more than in the amount of the minimum monthly salary determined in the State;

80.3. the covering of expenses for the insurance of civil legal liability of the Agency; and

80.4. the covering of expenses for the performance of such health examinations to the students involved in the measures, which have been provided for in the regulatory enactments regarding mandatory health examinations.

 

3.4. Measures for Increase of Competitiveness

 

81. The measures for the increase of competitiveness shall be directed towards the unemployed person, person seeking employment and persons subject to the risk of unemployment for the facilitating the competitiveness in the labour market and shall include the following:

81.1. individual consultations and group classes (courses of study, seminars, lectures, consultations an other classes) for the acquisition of methods for seeking employment, psychological support and for the acquisition of the basic abilities and skills necessary in the labour market, including the development of legal employment relations, labour rights and labour protection (hereinafter – classes);

81.2. the acquisition of informal education; and

81.3. the employment measures during the summer holidays.

 

82. The requirements for the acquisition of the informal education programme included in Sub-chapter 3.1 of these Regulations shall be applied to the organisation and financing of the measures for the acquisition of informal education. The employment measures during the summer holidays shall be organised and financed in conformity with Paragraphs 44, 45, 46 and 47 and Sub-chapter 3.3.4 of these Regulations.

 

83. The Agency shall specify the thematic fields of classes, as well as shall ensure the development and approval of the programmes and plans of the classes. The classes shall be organised by the Agency. If necessary, the Agency shall choose the performer of the measure according to the procedures specified in these Regulations. 

 

84. The financial resources intended for the measures of the increase of competitiveness may be used for:

84.1. the covering of expenses for the organising of group classes, choosing a performer of the measure; 

84.2. the covering of expenses for the individual consultations provided by the chosen experts and consultants; and

84.3. the expenses for the lease of premises and handouts, for the ensuring of group classes and individual consultations.

 

3.5. Measures for Commencement of Commercial Activities or Self-employment

 

85. The measures for the commencement of a commercial activity or self-employment shall be the consultative and financial aid measures that help unemployed persons with a preliminary preparation and orientation in the performance of the commercial activity to commence the commercial activity or self-employment and to be occupied in the relevant field for at least two years. 

 

86. The unemployed persons, who have expressed a wish in writing to commence a commercial activity or self-employment to the Agency and who conform to at least one of the following conditions, shall be involved in the measures for the commencement of the commercial activity of self-employment:

86.1. vocational or higher education has been acquired in the fields of commercial activities, business management or other field equivalent thereof;

86.2. vocational education programmes have been acquired within the framework of vocational training, retraining or raising of qualification that ensure the necessary knowledge in the field of entrepreneurship management; and

86.3. vocational or higher education has been acquired and informal education programmes in the field related to the entrepreneurship management have been acquired within the framework of the measures for the increase of competitiveness.

 

87. The Agency shall ensure the following to the unemployed persons that have been involved in the measures for the commencement of commercial activities or self-employment:

87.1. consultations in the preparation of a business plan, as well as in the implementation of the business plan in the first year of the economic activity;

87.2. evaluation of the business plans developed by the unemployed persons and monitoring of the implementation;

87.3. grant to the monthly income of the unemployed person in the initial period (the first three months) of the implementation of the business plan; and

87.4. a one-time grant for the acquisition of fixed assets necessary for the implementation of the business plan and other expenses (hereinafter - commercial activity grant).

 

88. The Agency shall choose the consultants for the provision of consultations to the unemployed persons, who have been involved in the measures for the commencement of commercial activities or self-employment, as well as experts, who shall evaluate the business plans developed by the unemployed persons and shall carry out regular monitoring of the implementation of the business plans.

 

89. The Agency shall enter into a contract regarding the implementation of a business plan with unemployed persons of whose business plans the expert has provided a positive opinion. The contract shall specify the rights and duties of the parties (including the duty of an unemployed person to register in the status of a merchant or self-employed), the procedures for the provision and periodicity of accounts, the amount of the granted financial aid, the procedures for the settlements, as well as the responsibility if the contractual obligations are not appropriately fulfilled. The grant in the initial period of the implementation of the business plan and the commercial activity grant for the unemployed person shall be granted after the entering into the contract regarding the implementation of a business plan.

 

90. The financial resources intended for the measures for the commencement of commercial activities or self-employment may be used for:

90.1. the covering of expenses for the services of experts and consultants that have been provided to the unemployed persons involved in the measures for the preparation and implementation of the business plans;

90.2. the commercial activity grant to the unemployed persons with whom the Agency has entered into a contract regarding the implementation of a business plan. The amount of the grant for the implementation of one business plan shall not exceed LVL 4000; and

90.3. the grants for the monthly income of such unemployed persons in the initial period of implementation (the first three months) with whom the Agency has entered into a contract regarding the implementation of a business plan. The monthly grant to the unemployed persons shall be granted in the amount of the minimum monthly salary determined in the State.

 

91. If the unemployed person without a justified reason does not fulfil the obligations specified in the contract regarding the implementation of a business plan, the Agency shall unilaterally withdraw from the contract and the unemployed person shall redeem the received financial aid to the State budget in the following amount:

91.1. in the full amount, if the Agency withdraws from the contract regarding the implementation of a business plan within a period of six months after entering into the contract; or

91.2. in the amount of 50%, if the Agency withdraws from the contract regarding the implementation of a business plan within a period of 24 months after entering into the contract and the economic activity has lasted for at least six months.

 

92. If the unemployed person, who has been involved in the measures for the implementation of commercial activities or self-employment, does not redeem the received financial aid voluntarily in the cases referred to in Paragraph 91 of these Regulations, the Agency shall recover the relevant sum according to the procedures specified in the Civil Procedure Law by bringing an action to the court.

 

93. The Agency shall provide the financial aid intended for the measures for the commencement of commercial activities or self-employment to the unemployed persons in accordance with the requirements specified in Commission Regulation No. 1998/2006.

 

94. Prior to the granting of the financial aid, the Agency shall examine whether the referred to financial aid does not increase the total amount of the de minimis aid received by a person in the relevant fiscal year, as well as in the previous two fiscal years up to the level that exceeds the maximum amount specified in Article 2 of Commission Regulation No. 1998/2006.

 

95. The financial aid shall not be granted for the commencement of commercial activities or self-employment in the economic activity fields that have been referred to in Article 1(1) of Commission Regulation No. 1998/2006.

 

96. The received financial aid for the commencement of commercial activities or self-employment shall not be combined with another aid to the commercial activities in relation to the same expenses to be compensated. 

 

3.6. Complex Aid Measures

 

97. The complex aid measures shall be an aggregate of individual services – psychological, consultative and employment aid measures to the unemployed persons of the target group specified in the Support for Unemployed Persons and Persons Seeking Employment Law, to whom special social exclusion risks have been determined (for example, disability, low level of education (only basic education or education that is lower than basic education has been acquired), addictions or dependencies) – for the solution of personality problems and dependency problems, as well as for the strengthening of motivation and stability in order to promote the inclusion of the referred to unemployed persons in the labour market.

 

98. The complex aid measures shall be organised by the Agency in co-operation with local governments at one or several performers of the measure by offering to the unemployed person several mutually related measures and by ensuring the necessary specialists’ services.

 

99. The complex aid measures shall include the following measures and provision of individual services:

99.1. the assessment of the social situation and individual needs of an unemployed person – health state, professional and physical capacities, psychological characteristics and professional suitability, as well as, if necessary, dependency and other social problem determination and evaluation of a crisis situation;

99.2. the services of specialists (for example, psychologist, psychiatrist, psychotherapist, narcologist) for the solution of personality problems and for the increase of motivation, which shall be provided in conformity with the assessment of the individual needs of an unemployed person;

99.3. the measures for the improvement of social functioning abilities - group classes for persons with dependency problems and strengthening of stability for the solution of dependency problems, as well as other measures in conformity with the personal situation and individual needs of an unemployed person; and

99.4. the measures for the renewal, improvement of work abilities and strengthening of the acquired work abilities, if the participation of an unemployed person in the measures for the improvement of social functioning abilities has given positive results. The measures shall include the acquirement or renewal of elementary work skills, measures for the increase of competitiveness, career consultations, as well as measures, which make provision for the entering into of an employment contract. 

 

100. The Agency shall enter into a contract regarding the participation in the measure with an unemployed person, who has expressed a wish to get involved in the complex aid measures and to whom a duty to participate in such measures has been determined in the individual employment seeking plan.

 

101. The total time for the involvement of one unemployed person in the complex aid measures shall not exceed two years.

 

102. The performer of the measure has the right to involve other providers of measures, as well as employers for the implementation of complex aid measures by entering into relevant contracts.

 

103. The financial resources intended for the complex aid measures may be used for:

103.1. the covering of expenses for the assessment of the social situation and individual needs of the unemployed persons;

103.2. the covering of expenses for the services of specialists (for example, psychologist, psychiatrist, psychotherapist, narcologist) that have been provided in conformity with the assessment of the individual needs of the unemployed persons;

103.3. the covering of expenses for the measures for the improvement of social functioning abilities;

103.4. the covering of expenses for the measures for the renewal, improvement of work abilities and for the strengthening of work skills; and

103.5. the covering of expenses for the performance of such health examinations to the unemployed persons involved in the measures, which have been provided for in the regulatory enactments regarding mandatory health examinations.

 

4. Raising of Qualifications, Retraining and Further Education of Persons Employed by Merchants and the Self-employed

 

104. The objective of the raising of qualifications, retraining and further education of persons employed by merchants and the self-employed shall be to react in time on demand of the labour market and to observe the needs of the merchant so that the employed persons and the self-employed would improve the existent or acquire new professional knowledge, abilities and skills, thereby reducing the risk of unemployment of the employed persons and the self-employed (hereinafter - training of employees).

 

105. The persons employed by merchants and the self-employed, who, according to the requirements of the labour market, have an insufficient or inadequate level of the education acquired or professional skills (a level that does not conform with the requirements specified for the performance of work duties in the relevant profession or economic activity field) shall be involved in the training of employees.

 

106. Within the framework of the training of employees, the financial aid shall be intended for the following types of training:

106.1. general training – theoretical and practical training, which is not to be used only in the undertaking of a specific merchant or economic activity field and within the framework of which the knowledge and skills acquired are to be used equally also in the undertakings of other merchants and other economic activity fields (the acquisition of the vocational further education programmes and vocational development educational programmes); or

106.2. special training – theoretical and practical training, the knowledge acquired in which are to be used further mainly in a specific undertaking of the merchant or economic activity field, but are not to be used particularly widely in the undertakings of other merchants or other economic activity fields (the acquisition of the informal education programmes, practical training with an employer and other training).

 

107. The Agency shall publish the invitation to the merchants and the self-employed to submit a submission for the organisation of the training of employees in the newspaper “Latvijas Vēstnesis”, on the home page of the Agency, as well as in other mass media.

 

108. In the submission for the organising of the training of employees:

108.1. the merchant shall indicate the company, registration number, number of the registration certificate of the taxpayer, legal address, actual address, type of economic activity (in conformity with the European Union Economic Activity Statistical Classification – NACE Rev. 2), contact information (telephone number, fax number, e-mail address), shall justify the necessity of the training of employees and the wish to receive aid for the training, as well as the conformity of the merchant with one or more of the evaluation criteria specified in Paragraph 110 of these Regulations; and

108.2. the self-employed shall indicate given name, surname, personal identity number, declared place of residence, number of the registration certificate of the taxpayer, education acquired and qualification, type of economic activity (in conformity with the European Union Economic Activity Statistical Classification – NACE Rev. 2), contact information (telephone number, fax number, e-mail address) and a detailed description of the necessary training where the acquisition of which knowledge, abilities or education programmes is necessary shall be indicated (hereinafter – list of requirements for the training of employees), as well as the conformity of the self-employed with one or several of the evaluation criteria specified in Paragraph 110 of these Regulations. The self-employed shall attach to the submission the certifications referred to in Sub-paragraphs 109.4, 109.5, 109.6, 109.7 and 109.8 of these Regulations.

 

109. The merchant shall attach to the submission the following:

109.1. the list of the employees to be involved in the training by indicating the personal data of each employee (given name, surname, personal identity number), the acquired education and qualification, profession at the undertaking of the merchant, the conformity with one of the target groups specified in the Support for the Unemployed Persons and Persons Seeking Employment Law;

109.2. the description of requirements for the training of employees;

109.3. a completed declaration regarding the conformity with the definition of small or medium-sized merchants in accordance with the regulatory enactments regarding the procedures according to which the performers of commercial activity declare the conformity with the definition of small or medium-sized merchants (if the merchant applies for the aid that is intended for the small or medium-sized merchants);

109.4. a certification that the merchant does not have any tax debts and other debts of mandatory payments determined in the State;

109.5. a certification that the insolvency of the merchant has not been announced, the liquidation thereof has not been commenced, the economic activity has not been discontinued or terminated, court proceedings regarding the termination of the activity thereof, insolvency or bankruptcy have not been commenced;

109.6. a certification that during the last three years essential breaches of the activity of the merchant have not been determined in the relevant field of the activity, as well as in the fields of environmental protection, competitiveness and work rights;

109.7. a certification that the merchant or the members of the administrative authorities thereof have not been found guilty by judgement of a court for involvement in an illegal organisation, corruption, fraudulent activities in the field of finance or in the legalisation of illegally acquired resources; and

109.8. a certification that it undertakes the commitment for at least six months after the completion of the training to employ the employees involved in the measure in the relevant profession or to continue the relevant economic activity.

 

110. The Agency shall evaluate the conformity of the submissions of the merchants and the self-employed with Sub-paragraphs 11.1, 11.2, 11.5, 11.6, 11.7 and 11.8 of these Regulations and the following criteria:

110.1. new manufacturing units are opened or the existing are enlarged;

110.2. new technologies or new work methods are introduced;

110.3. external investment or co-financing of the merchant or self-employed is involved for the improvement;
110.4. the merchant or the self-employed shall carry out the economic activity in a specially supported region; and

110.5. the merchant or the self-employed is planning to involve the disadvantaged workers in the training of employees or the self-employed to be involved in the training of employees conforms with one of the criteria of disadvantaged workers specified in Article 2(18) and (19) of the Commission Regulation No. 800/2008.

[13 January 2009]

 

111. The Agency shall determine the evaluation criteria in sequence of significance thereof, the proportion of criteria and the algorithm of the choice of the submissions of the merchants and self-employed in accordance with the referred to criteria. The referred to information shall be indicated upon the publication of the invitation to the merchants and self-employed to submit a submission for the organising of the training of employees.

 

112. After the evaluation of the submissions of the merchants and self-employed, the Agency, within the framework of the financing intended for the training of employees, shall take a decision regarding the provision of the financial aid to those merchants or self-employed, who conform with the requirements referred to in Sub-paragraphs 11.1, 11.2, 11.5, 11.6, 11.7 and 11.8 of these Regulations, and the submissions of whom have received a higher evaluation when evaluating the conformity thereof with the criteria specified in Paragraph 110 of these Regulations.

 

113. The Agency shall choose a performer of measures for the implementation of the training of employees according to the procedures specified in Chapter 2 of these Regulations. The performer of measures may be:

113.1. an educational establishment that implements the vocational further education programmes and vocational in-service programmes, and the offered educational programme of which conforms with the description of requirements for the organising of the training of employees submitted by the merchant or self-employed;

113.2. an educational establishment for the acquisition of informal education programmes, as well as teaching staff, experts or practitioners, who may documentarily certify the knowledge thereof or practical work experience for at least two years in such field, in which special training is necessary to the person involved in the training of employees, in accordance with the list of requirements submitted by the merchant or self-employed; and

113.3. the employer (receiver of aid) or a master craftsman registered in the Latvian Chamber of Crafts (for the training of the self-employed) by implementing special practical training at the workplace.

 

114. The merchant or self-employed may recommend in writing a performer of measures to the Agency, attaching to the recommendation the estimate of the training. The training of employees at the recommended performer of measures shall be organised if the expenses of the training do not exceed the training expenses offered by the performer of the measure offered by the Agency.

 

115. Upon implementing the practical training at the workplace, the performer of the measure has the right, when entering into contracts, to involve experts and teaching staff for the implementation of the training of employees, who have acquired education or with at least two years of practical experience in the field, in which special training is necessary at the workplace, in accordance with the description of requirements for the training of employees submitted by the merchant or self-employed.

 

116. After the taking of a decision regarding the provision of the financial aid, the Agency shall enter into a contract with the chosen merchant or self-employed (hereinafter – receiver of aid) regarding the provision of the financial aid for the training of employees. The contract shall specify the type of the training of employees, the chosen performer of the measure and procedures for the implementation of training, the rights and duties of the parties, procedures for the provision of accounts and mutual settlement, including the responsibility for a unilateral withdrawal from the performance of contractual obligations and improper performance of contractual obligations.

 

117. The receiver of the aid, observing the provisions included in the contract regarding the provision of financial aid for the training of employees, shall enter into a contract with the performer of the measure (except the case if the receiver of aid has been chosen as the performer of the measure) and shall ensure to the persons involved in the measure the specified general or special training. The receiver of the aid shall control the quality of the training of employees, in conformity with the provisions of the contract.

 

118. The financial resources intended for the training of employees may be used for:

118.1. the expenses of the teaching staff – payment for work hours of the training (including the payment of State social insurance of the employer);

118.2. the travel expenses of the teaching staff and employees to be involved in the training of employees;

118.3. the expenses of the study premises and materials to be used in the process of training in conformity with the number of the employers to be involved in the training of employees;

118.4. the expenses for the lease of study premises, equipment and instruments to be used in the process of training;

118.5. the depreciation of instruments and equipment to be used for the training for the period of studies; and

118.6. the salary of the employers to be involved in the training of employees and income of the self-employed (in conformity with the minimum hourly salary rate determined in the State) for work hours of the training but not exceeding the total amount of the supporting expenses specified in Sub-paragraphs 118.1, 118.2, 118.3, 118.4 and 118.5 of these Regulations.

 

119. The Agency shall provide the financial aid intended for the training of employees in accordance with the requirements specified in Commission Regulation No. 800/2008.

[13 January 2009] 
120. Upon organising the general training, the Agency shall cover 80% from the total expenses of the training of employees to the self-employed and small-sized merchants, 70% – to the medium-sized merchants and 60% – to the large merchants. Upon organising the special training, the Agency shall cover 45% from the total training expenses to the self-employed and small-sized merchants, 35% – to the medium-sized merchants and 25% – to the large merchants.
[13 January 2009]
121. If all employees, nominated for the training, of one receiver of aid conform with one of the criteria of disadvantaged workers specified in Article 2(18) and (19) of the Commission Regulation No. 800/2008, the amount of financing referred to in Paragraph 120 of these Regulations shall be raised for 10%, except the amount of financing which the Agency allocates for organisation of the general training for the self-employed and small merchants.

[13 January 2009]
122. One receiver of aid has the possibility, within five years, to receive the following maximum financial aid in accordance with the entered into contract regarding the training of employees:

122.1. in the amount of not more than LVL 200 000, if the training of persons employed by merchants is organised; or

122.2. in the amount of not more than LVL 3000, if the training of the self-employed is organised. 

 

123. The maximum amount of financing determined to the small and medium-sized merchants shall be granted if they conform with the definition specified in Annex 1 to the Commission Regulation (EC) No. 800/2008.
[13 January 2009] 
123.1 The amount of financing shall be granted to the large merchants, if they conform with the definition specified in Article 2(8) of the Commission Regulation No. 800/2008 and substantiate the incentive effect of the financing for at least one of the types specified in Article 8(3)(a), (b), (c) or (d) of the Commission Regulation No. 800/2008.

[13 January 2009]

124. The financial aid, which has been received within the framework of the training of employees, may not be combined with another aid to the commercial activity in relation to the same expenses to be compensated.

 

5. Facilitating the Regional Mobility of the Persons Employed by Merchants

 

125. Facilitating the regional mobility of the persons employed by merchants shall be an aggregate of measures for the facilitating of the regional mobility of the employed persons in the territory of the Republic of Latvia by providing financial aid to the employees during the period of the term of probation, if the employee has chosen his or her workplace outside the administrative territory of the declared place of residence thereof and the location of the workplace does not conform with the workplace approachability specified in the Support for the Unemployed Persons and Persons Seeking Employment Law (hereinafter – mobility aid measures).

 

126. The Agency shall ensure the provision of the following financial aid:

126.1. a grant for the transport expenses for regular journeys from the declared place of residence to the workplace and back; and

126.2. a grant for the compensation of rent expenses of a flat, if the workplace of an employee is in another region where there is a labour force demand. If the employee receives a grant for the compensation of rent expenses of a flat, he or she may receive a grant for the transport expenses for not more than one journey per week from the declared place of residence to the workplace and back.

 

127. One employee may receive financial aid for the worked period of the term of probation as a grant in the amount of not more than:

127.1. LVL 200 for the transport expenses for regular journeys from the declared place of residence to the workplace and back; or 

127.2. LVL 600 for the compensation of rent expenses of a flat and for the transport expenses for the payment of journeys from the declared place of residence to the workplace and back for one journey per week.

 

128. The employees shall be involved in the mobility measures who have submitted a written submission to the Agency for the receipt of the mobility aid measures and who concurrently conform to the following requirements:

128.1. the salary of the employee during the term of probation is not less than the amount of two minimum monthly salaries determined in the State; and

128.2. the workplace specified in the employment contract is located outside the administrative territory of the declared place of residence of the employee and the distance from the declared place of residence to the workplace exceeds the accessibility of a suitable workplace specified in the Support for Unemployed Persons and Persons Seeking Employment Law.

 

129. After the entering into a contract, but not later than until the end of the term of probation, the employees shall submit to the Agency a submission in which the necessary mobility aid measure shall be indicated and: 

129.1. personal data – given name, surname, personal identity number, the address of the declared place of residence, the address of the place of residence in the administrative territory of the workplace (if the employee wishes to receive a grant for the compensation of the rent expenses of a flat), number of the current bank account and contact information (telephone number, fax number, e-mail address); and

129.2. information regarding the workplace – the company, registration number, legal address, actual address and contact information (telephone number, fax number, e-mail address) of the employer, as well as the address of the location of the workplace specified in the employment contract, distance and time that has to be spent on the way from the declared place of residence to the workplace.

 

130. The employer shall attach to the submission a statement regarding the declared place of residence and a statement of the employer regarding the salary, position or profession, place of the performance of the work determined for the employee and the specified term of probation.

 

131. The Agency shall receive the submissions of the employees, shall examine the documents attached thereto and shall take a decision regarding the provision of the financial aid in conformity with the financing provided for the mobility aid measures, if the requirements specified in these Regulations have been observed. The decision regarding the provision of the financial aid shall be taken by the Agency in conformity with the sequence of the receipt of the submissions of the employees and taking into account the type of the relevant mobility aid measure and the specified maximum amount of the financial aid.

 

132. The Agency shall ensure the transfer of the financial resources to the employees regarding whom a positive decision has been taken in relation to the provision of financial aid, if until the 15th of the subsequent month the employer has submitted to the Agency the relevant documents confirming the transport and rent expenses for the previous month.

 

133. The grant for the transport expenses and the grant for the compensation of the rent expenses of a flat shall be paid out by the Agency once per month after the receipt of the documents confirming the expenses.

 

134. The employee may re-apply for the mobility aid measures not sooner than 12 months after the receipt of the previous financial aid.

 

135. The financial resources intended for the mobility aid measures may be used for:

135.1. the payment of transport expenses for the journey of an employee from the declared place of residence to the workplace and back in accordance with the documents confirming the expenses submitted by the employee; and 

135.2. the grant for the compensation of the rent expenses of a flat in conformity with the documents confirming the rent expenses (for example, a contract and payment order) submitted by the employee.

 

6. Closing Provision

 

136. Cabinet Regulation No. 309 of 17 June 2003, Procedures for Organising and Financing of Active Employment Measures and Principles for Selection of Performers of Active Employment Measures (Latvijas Vēstnesis, 2003, No. 93; 2004, No. 159; 2007, No. 45) is repealed.

Prime Minister 

I. Godmanis

 

Minister for Welfare 

I. Purne
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