Disclaimer: The English language text below is provided by the Translation and Terminology Centre for information only; it confers no rights and imposes no obligations separate from those conferred or imposed by the legislation formally adopted and published. Only the latter is authentic. The original Latvian text uses masculine pronouns in the singular. The Translation and Terminology Centre uses the principle of gender-neutral language in its English translations. In addition, gender-specific Latvian nouns have been translated as gender-neutral terms, e.g. chairperson.


Republic of Latvia

Cabinet

Regulation No 349

Adopted 1 July 2003

Regulations regarding Amount of Allowance for Child Care, Review Procedures Thereof and Procedures for Granting and Payment of the Allowance

(Minutes No.38 Paragraph 4)

Issued pursuant to 

Section 7, Paragraph one, 

Section 15, Paragraph one, 

Section 16, Paragraph one and 

Section 17, Paragraphs one and two 

of the Law On State Social Benefits 

I. General Provisions

1. These Regulations prescribe the amount of an allowance for childcare (hereinafter – allowance), allowance review procedures and the procedures for the granting and payment of the allowance.

2. A person employed in part-time work has the right to an allowance if the person is employed for not more than 20 hours per week.

3. The allowance shall not be granted to a person if during the same time period the other parent has been granted a maternity benefit.

II. Amount of an Allowance and Review Procedures Thereof
4. The amount of an allowance shall be as follows:

4.1. to a person who takes care of a child at the age of up to one year-and-a-half – 30 lats per month, and

4.2. to a person who takes care for a child at the age of one year-and-a-half to two years – 22 lats per month.

5. The Cabinet shall review the amount of the allowance upon a proposal of the Minister for Welfare in conformity with the possibilities of the State budget, evaluation of the economic situation in the State and taking into account the increase in monthly average gross work remuneration of the employed determined by the Central Statistics Bureau.

III.  Application for and Granting of Allowances
6. In order to receive an allowance, the allowance applicant or his or her authorised person shall:

6.1. submit the following documents:

6.1.1. written application for the granting of the allowance; and

6.1.2. written approval of the employer regarding the time period for which parental leave has been granted or part-time work has been determined for the allowance applicant (specifying the number of hours a week) if the person is employed;

6.2. present the following documents:

6.2.1. personal identification document (passport, identity card);

6.2.2. birth certificate of the child; and

6.2.3. authorisation if the allowance is requested through the intermediation of an authorised person;

7. A person who is not employed shall certify such fact in his or her application for the granting of the allowance.

8. The allowance applicant shall submit (present) the documents referred to in Paragraph 6 of these Regulations to one of the branches of the State Social Insurance Agency (at his or her own choice).

9. The branch of the State Social Insurance Agency (according to the place of residence declared by the allowance applicant) shall take a decision regarding granting of or refusal to grant the allowance within a time period of 10 days after the submission of the documents referred to in Paragraph 6 of these Regulations. 

10. The branch of the State Social Insurance Agency shall notify in writing the allowance applicant regarding the decision on the granting of the allowance or a reasoned refusal to grant the allowance specifying the procedures for dispute and appeal.

11. The person who is an employee shall be granted an allowance from the day on which the parental leave has been granted. If the person does not have the right to a maternity benefit, the allowance shall be granted from the day of the child’s birth. 
12. An allowance to a self-employed person shall be granted from the day following the end of the payment of the maternity benefit. If the self-employed person does not have the right to a maternity benefit, the allowance shall be granted from the day of the child’s birth.

13. A person who is not employed shall be granted an allowance from the day of the child’s birth. If the person has the right to a maternity benefit, the allowance shall be granted from the day following the end of the payment of the maternity benefit.

14. If a person commences work after the end of maternity leave but at a part-time status, the allowance shall be granted from the day following the end of the maternity leave.

IV. Payment of Allowances
15. The allowance shall be paid not later than the calendar month following the day of the granting of the allowance.

16. The payment of an allowance shall be suspended for a time period while the maternity benefit is granted to a person. If the maternity benefit calculated for a person is lower than the amount of the allowance for childcare, the person may choose which allowance to receive. 
17. If a person has not received an allowance due to the fault of the branch of the State Social Insurance Agency, the relevant amount shall be paid without time period restrictions.

18. The allowance recipient shall refund voluntarily the amounts of allowance unduly paid due to the fault of the allowance recipient or they shall be deducted from the allowance payable to the allowance recipient in subsequent months.

19. Amounts of allowance unduly paid in accordance with a submission of the allowance recipient may be deducted from another payable allowance specified in the Law on the State Social Benefits from which it is allowed to make deductions. 

20. If a person does not refund voluntarily the amount of allowance unduly paid or the payment of the allowance is terminated before the debt is extinguished, the relevant amount shall be recovered by bringing an action in court.

21. The payment of an allowance shall be terminated on the first date of the month following the month when the circumstances occurred due to which the payment of the allowance must be terminated (except for cases when at the moment of the granting of allowance the time period of the termination of the allowance was already known).

22. If the allowance recipient commences part-time work he or she has a duty to immediately, but not later than within a time period of 10 working days to notify thereof the branch of the State Social Insurance Agency according to his or her place of residence.

V. Closing Provisions
23. To persons who have been granted an allowance by the day of the coming into force of the Law On State Social Benefits (by 31 December 2002), the allowance for a child care period which continues without interruption after the coming into force of the referred to law shall be paid continuously by the day on which the child reaches the age of three years in the following amounts:

23.1. for care of a child at the age of one year-and-a-half – 30 lats per month if the person who cares for the child is not employed for more than 20 hours a week; and

23.2. for care of a child at the age from one year-and-a-half to three years - 7.50 lats per month if the person who cares for the child is not employed for more than 34 hours a week.

24. By 31 December 2005 the amount of an allowance shall be 7.50 lats per month to persons who have been granted the allowance after the day of the coming into force of the Law On State Social Benefits (starting with 1 January 2003) and who care for a child at the age from one year-and-a-half to two years.

25. Sub-paragraph 4.2 of these Regulations shall come into force on 1 January 2006.

Prime Minister 
E. Repše

Minister for Welfare 
D. Staķe
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