Disclaimer: The English language text below is provided by the Translation and Terminology Centre for information only; it confers no rights and imposes no obligations separate from those conferred or imposed by the legislation formally adopted and published. Only the latter is authentic. The original Latvian text uses masculine pronouns in the singular. The Translation and Terminology Centre uses the principle of gender-neutral language in its English translations. In addition, gender-specific Latvian nouns have been translated as gender-neutral terms, e.g. chairperson.


Republic of Latvia

Cabinet

Regulation No. 592

Adopted 28 August 2007

Regulations regarding the Minimum Monthly Salary and the Minimum Hourly Wage Rate

Issued pursuant to

Section 61, Paragraph two 

of the Labour Law

1. These Regulations prescribe the minimum monthly salary within the scope of normal working time and the minimum hourly wage rate.

2. The minimum monthly salary within the scope of normal working time shall be LVL 160. The minimum hourly wage rate shall be LVL 0.962.

3. The minimum hourly wage rate for adolescents shall be LVL 1.100.

4. The minimum hourly wage rate for employees who are subject to specific risks and whose normal working time is seven hours per day and 35 hours per week shall be LVL 1.100.

5. In a month when the number of working hours is less than the average annual number of working hours per month, the salary of employees to whom a time salary system has been organised with payment of the minimum hourly wage rate and who have worked all the specified monthly working hours, shall be determined in the amount of the minimum monthly salary, increasing the calculated salary by the difference between the calculated salary and the minimum monthly salary referred to in Paragraph 2 of these Regulations.

6. The calculated salary of employees to whom a piece-work salary system has been organised within the scope of normal working time and who have worked all the specified monthly working hours, but whose calculated salary is less than the minimum monthly salary referred to in Paragraph 2 of these Regulations, shall be increased according to the difference between the calculated salary and the minimum monthly salary referred to in Paragraph 2 of these Regulations.

7. If the average earnings of employees are to be retained, it shall be increased by the difference between the minimum monthly salary referred to in Paragraph 2 of these Regulations and the minimum monthly salary specified by the Cabinet in those months, for which average earnings must be calculated.

8. Cabinet Regulation No. 858 of 17 October 2006, Regulations Regarding Minimum Monthly Salary and Minimum Hourly Wage Rates, (Latvijas Vēstnesis, 2006, No. 168) is repealed.

9. These Regulations shall come into force on 1 January 2008.

Acting for the Prime Minister,

Minister for Finance





O. Spurdziņš

Acting for the Minister for Welfare,

Minister for Agriculture




M. Roze
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